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The Education Act

The Education Act requires each registered non-government school
to prepare an Annual Report of a kind determined by the Minister
on the school’s performance measures and policies as identified
by the Minister. Accordingly, the Minister has determined that the
performance measures and policies that must be included in the Annual
Report relate to:
a message from key school bodies
contextual information about the school and characteristics of the student body
student outcomes in standardised national literacy and numeracy testing
the granting of Records of School Achievement
results of the Higher School Certificate
professional learning and teacher standards
workforce composition
senior secondary outcomes
student attendance and management of non-attendance
retention of Year 10 to Year 12 (where relevant)
post-school destinations
school determined improvement targets
initiatives promoting respect and responsibility
parent, student and teacher satisfaction
summary financial information
enrolment policies
school policies

Maitland Christian School Annual Report 2017

2

Table of Contents

School Beliefs
School’s Foundational Position................................................................................................................................. 4
The Aims of Christian Schools.................................................................................................................................. 4
The Statement of Faith............................................................................................................................................. 5
Purpose Statement & Strategic Intentions............................................................................................................... 6
Introductory Reports
Contextual Information about the School................................................................................................................ 7
Message from Chairman of Board of Directors........................................................................................................ 10
Message from School Principal................................................................................................................................ 13
Message from Student Action Leadership Team (SALT) .......................................................................................... 22
Message from Mini-SALT (Student Action Leadership Team)................................................................................... 23
Student Reports
General Characteristics of the Student Population.................................................................................................. 24
Student Attendance and Management of Non-Attendance..................................................................................... 24
Student Outcomes in Standardised National Literacy and Numeracy Testing.......................................................... 25
Results of the Higher School Certificate................................................................................................................... 28
Granting of the Record of School Achievement....................................................................................................... 29
Senior Secondary Outcomes.................................................................................................................................... 29
Staff Reports
Workforce Composition........................................................................................................................................... 30
Teacher Standards.................................................................................................................................................... 30
Professional Learning............................................................................................................................................... 32
General Reports
School-Determined Improvement Targets............................................................................................................... 35
Initiatives Promoting Respect and Responsibility..................................................................................................... 36
Parent, Staff and Student Satisfaction...................................................................................................................... 37
Financial Reports..................................................................................................................................................... 40
Policy Reports
Enrolment Policy...................................................................................................................................................... 42
Changes to School Policies....................................................................................................................................... 52
Bullying Policy........................................................................................................................................................... 52
Student Welfare Policy............................................................................................................................................. 55
Student Discipline Policy.......................................................................................................................................... 56
Grievance Resolution Policy..................................................................................................................................... 60
Acknowledgements................................................................................................................................................. 62

Maitland Christian School Annual Report 2017

3

School Beliefs

School’s Foundational Position
Since the School’s inception in 1983 the following statements outlining the Aims of the School and the School’s
Statement of Faith have been adhered to. When people seek to join the School community as a member of
staff, a family enrolling a child or as a member of the Board, they are asked to indicate their agreement to
these two statements.
Firstly, it is important that all members of the School community understand and agree with the core purpose
of the School.
Secondly, as a Christian School with members of the School community coming from a wide variety of
Christian traditions, it is important that there is a statement of the core position that the School takes on
spiritual understandings.

The Aims of Christian Schools
Christian Schools are being developed to contribute to the educational facilities of the Commonwealth of
Australia by establishing and maintaining, in such suitable places that may be thought convenient, preschools
and primary, secondary and other educational institutions of the highest standards for the purpose of
achieving the objects hereinafter mentioned, namely:
(a) To provide an education of high academic standards based on:
• An acceptance of the Lordship of Christ, and
• An acceptance of the Bible as the revealed Word of God;
as these are defined in the Statement of Faith of the company.
(b) To provide an education that also:
• Fosters self-discipline in the learner while teaching him to accept the discipline of the church which is
the Body of Christ and to obey the laws of the Government.
• Develops the individuality of the learner and stresses the function of the learner as a member of the
Body of Christ and of the community.
• Trains the learner in the moral and ethical standards of the Bible as interpreted in the teaching of the
New Testament.
• Develops the learner’s creative and critical abilities.
• Stresses co-operation rather than competition and fosters the development of the gifts, skills and
abilities of the learner for the service of Jesus Christ in the Body of Christ and the community.
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The Statement Of Faith
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New Testaments in
their entirety and that the Holy Spirit so moved the writers that what they wrote are authoritative statements
of truth for all matters of faith and conduct.
We believe there is one God in whom there are three equal Divine Persons, revealed as the Father, the Son
and the Holy Spirit, and who of His own sovereign will created the heavens, the earth and all that is contained
within the Universe.
We believe the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, conceived by the
Holy Spirit and born of the Virgin Mary. As God He became flesh and dwelt among us; as man He was God.
We believe all men are in a fallen, sinful and lost condition through the rebellion of Adam and Eve, who
were created without sin, and in this state of depravity are helpless to save themselves and are under the
condemnation of God to eternal punishment in Hell.
We believe that the salvation from the penalty and consequences of sin is found only through the
substitutionary, atoning death and resurrection of the Lord Jesus Christ.
We believe it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates faith within
them and regenerates and fills those who believe on the Lord Jesus Christ as Lord. It is the indwelling Spirit
who bestows the Gifts of the Spirit and manifests the Fruit of the Spirit in the believer.
We believe Christ died for our sins, was buried and the third day rose from the dead; that He appeared to
men who touched Him and knew his bodily presence and that He ascended to His Father.
We believe the Lord Jesus Christ will return in person with His saints and that the full consummation of the
Kingdom of God awaits His return.
We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at the return
of Jesus Christ and be forever with the Lord, while those who have not believed will be resurrected to stand
at the Judgement Seat of God to receive His judgement and eternal condemnation to Hell.
We believe in the actual existence of Satan who is the father of all evil and opposed to God although ultimately
subject to the purposes of God and destined to be confined forever to Hell.
We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which finds
its visible manifestation in the local community of believers and ministers through the co-operative exercise
of God-given gifts by the entire membership. Each local community of believers is competent under Christ
as Head of the Church to order its life without interference from any authority whether civil or ecclesiastical.
We believe there are two ordinances instituted by the Lord Jesus Christ:
• Baptism by immersion of all believers;
• The Lord’s Supper which is a memorial and proclamation of the Lord’s death until He returns.
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Purpose Statement
Our purpose is to be a Christian educational community, growing faith, character and abilities through teaching
and learning excellence, in partnership with families and the Church.

Strategic Intentions
Strategic Framework
The strategic intentions of the Board of Maitland Christian School are guided and underpinned by:
Our Moral Owners (Metford Community Baptist Church) who continue to seek to glorify God, love and serve the
community through the ministry of Maitland Christian School;
Our Constitution, Statement of Faith and Purpose which are central as we seek to be a Christian educational
community, growing faith, character and abilities through teaching and learning excellence, in partnership with
families and the Church;
Our Biblical Values which are lived out, taught, and promoted in our Christian educational community.
Strategic Intentions
We pursue the following strategic intentions towards our Purpose so that:
Our graduates will grow in faith, character and abilities, being encouraged to live God’s purposes for their lives,
to respond to the gospel of Jesus and to have a Christian perspective that equips them to meet the challenges of
the world;
Our staff will model Christian character and strive for teaching and learning excellence. They will grow spiritually,
professionally and relationally to enable them to add significant value to the learning experiences of our students;
Our resource sustainability will allow us to continue to provide and maintain an inspiring environment to achieve
our purpose;
Our culture is Christ-centred and partners with families and the church. It will strengthen us as a welcoming,
accessible and outward-looking Christian educational community that grows faith, character and abilities through
partnerships with local, national and global communities;
Our governance will ensure we provide effective strategic and operational leadership to achieve our purpose
and to do all for God’s glory.
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Contextual Information About the School
Maitland Christian School’s purpose is “a Christian educational community, growing faith, character and abilities
through teaching and learning excellence, in partnership with families and the Church.” The School achieves
its purpose by offering a comprehensive academic program delivered in a climate of strong Christian culture,
supported by effective behaviour management and pastoral care programs. Extra-curricular programs in areas
such as music, sport and mission-based activities are also available.
The School commenced in 1983 by Metford Community Baptist Church as a K-6 school. Years 7-10 were added
in the late 1990s and the first Year 11 class was formed in 2006. In 2013, there were two classes per grade from
Kindergarten to Year 10 as well as moderate cohorts of Year 11 and 12 students. A Prep class was added in 2014.
Current cohort sizes have some composite Primary classes in the afternoons with an extra teacher available in
each of Stages 1 and 2 to support Literacy and Numeracy programs in the morning where composite classes are in
place. Kindergarten Literacy is supported by 3 extra staff to allow all students to complete the Mini-Lit program as
a foundational phonics platform.
The School is a ministry of the Metford Community Baptist Church but has expanded to include families from all
Christian denominations. The School is autonomously governed by a Board of Directors, is affiliated with Christian
Schools Australia and is also a member of the Association of Independent Schools of New South Wales.
The School has been located in the East Maitland suburb of Metford since January 1991. The School’s facilities are
of a high standard - all classrooms are air-conditioned, the School is well-appointed with computer technology
(3 computer labs, school-supplied 1-to-1 devices in High School and class-based iPads in Primary School) and
the School’s grounds are attractively presented. Kitchen facilities are available for senior students and the School
has daily access to the adjacent council oval and to Metford Community Baptist Church’s auditorium and indoor
basketball hall.
The School follows the NSW Education Standards Authority (NESA) syllabi from K-12 and only employs Christian
teachers who meet NESA standards for teacher accreditation. The School is due for registration and accreditation in
the 2018 school year. At the time of writing this report, the School had completed the registration and accreditation
policy, with verbal and written indication that the School is being recommended to the NESA registration committee
for a further 5 years of registration and accreditation.
In the Primary department, there continues to be a strong emphasis on Literacy and Numeracy. Maitland Christian
School was included in the State Government Literacy Numeracy Action Plan in 2012 and completed involvement in
this program at the end of the 2016 school year. The ongoing impact of this plan has resulted in a significant number
of strategies to improve Literacy and Numeracy outcomes through quality explicit teaching. The introduction of
this pedagogical approach has been supported by an instructional coaching framework and through engagement
with national and international examples of best practice.
The Secondary department has all the benefits of being small in size but maintains a wide diversity in its curriculum
offerings. Utilisation of high quality timetabling software has delivered excellent elective choices for students in a
small school environment.
In Stage 5 of schooling, students are able to choose two elective subjects. Combining Year 9
and 10 students for elective classes is a well embedded practice which continues to achieve
both a significantly improved subject choice for each year group and 98% of students receiving
the subjects they had chosen.
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2017 saw a cohort of 40 students complete their Higher School Certificate studies at Maitland Christian School.
For the 2017 HSC, students were able to select subjects from a schedule of 25 two-unit subjects and 3 one-unit
subjects delivered at school. Students participated in Extension 1 and Extension 2 courses in both English and
Mathematics. HSC students also utilised the opportunity to undertake Distance Education courses or T-VET courses
via local TAFE colleges.
The School has a strong learning support program featuring an inclusive approach to supporting students through
targeted differentiated learning programs and also within their mainstream classes. 2016 was the third year of
involvement in the Nationally Consistent Collection of Data (NCCD) which gives a greater number of students the
recognition of areas in which they require support.
The school plays an important role in the community by offering local families the opportunity for their children
to receive a high quality Christian education with a strong academic focus that is delivered within a framework of
strong Christian values, ethos, curriculum and principles.
Areas achieving and developing excellence at Maitland Christian School
Governance – Maitland Christian School is governed by an effective, committed and professional board who
have developed their collective capacity, skill and vision to highly effective governance practice.
Strengths – staff and senior students undertake the Clifton Strengths assessment and are developed around
the Gallup Strength’s framework. Use of strengths provides a highly effective tool to empower staff and students
to work individually and collaboratively. Maitland Christian School’s comprehensive rollout of this program is best
practice in a school context.
Explicit Teaching – an explicit direction instruction framework utilises a highly effective, evidence-based
approach, ensuring high levels of student engagement and effective learning outcomes for students. Results in
NAPLAN and PAT testing show excellent student growth and solid overall student outcomes.
Instructional Coaching – staff are supported and developed towards excellence through a defined quality
teaching framework, via the input of an instructional coach. With regular encouragement, input, feedback and
dialogue members of the schools coaching team work collaboratively to ensure the support, development and
growth of teaching staff in the facilitation of significant student growth in learning.
Transformation by Design – intentionally embeds the Christian worldview into teaching units, encouraging
students to see God’s work, God’s plan and God’s glory in the areas of learning. A comprehensive overview of each
unit assist teachers to brings these ideas to life whilst fulfilling all the requirements of the Australian curriculum.
Professional Development – is focussed on growing staff capacity in quality Christian education. Staff engage
in professional development programs, networks and partnerships locally, nationally and internationally to
investigate, learn and embed best practice school educational programs.
Mission and Service – there is an active focus on developing an outward focus amongst our staff and student
body. Opportunities for service in the local, regional, national and international context are facilitated through
partnership with various communities. Our students have had an impact in various local
communities, in the Central West of NSW, in the Northern Territory, Fiji and the Solomon
Islands. Maitland Christian School has a focus of encouraging students to live out their faith,
to show care and compassion to others and to grow in their understanding of God’s world, so
that they can be people focussed on the good of others.
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Student Leadership – opportunities for our student leadership team and broader student body sees engagement
with events, speakers, visitors and projects of high quality. From involvement in Sydney based leadership days such
as Stand Tall and the Bible Society Master Class, to the Newcastle Lord Mayor’s Prayer Breakfast and Leadership
forum, to engagement with high quality local, national and international visitors, our students are exposed to
thinking and activity that focusses on developing their leadership capacity. This is also a key fruit of the mission
program.
Sport – our staff provide a broad range of opportunities to be involved in school based sport, gala days, carnivals
and representative opportunities. An emphasis on godly sportsmanship whilst promoting excellence in teamwork
and leadership form the basis for the Schools success in the sporting realm at Christian School, independent and
broader school networks.
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Message from Chairman of Board of Directors

2017 was a productive and busy year again in the life of Maitland Christian School and particularly for the Board. It
gives us great pleasure as a Board to present this report as an overview of our activities for the year.
We welcomed our new Deputy Principal, Jason Munro, who commenced in the role mid 2017. He is a valued
member of the senior executive team and is making strong, positive contributions in many different ways.
At a Board level, we are grateful to have had the expertise and service of Jaime Boys and John Cook join us this year.
Their contribution and the perspectives they bring have certainly been appreciated by the other Board members.
As directors of the School Board, we have continued our strong focus on ensuring that the School is soundly
governed. This has included oversight of strategic direction, general risk management and financial management.

Strategic Direction
A key achievement of the year regarding strategic direction has been the adoption of a Purpose Statement for the
School. This Purpose Statement is at the heart of who we are and what we do as a School, our reason for being
here. Our Purpose Statement affirms that we are:
A Christian educational community, growing faith, character and abilities through
teaching and learning excellence, partnering with families and the church.
Another helpful expression of this Purpose Statement is:
		.

Who we are:

A Christian Educational Community

		

What we do:

Growing faith, character and abilities

		

How we do it:

Through teaching learning excellence

		

With whom:

Partnering with families and the Church

We appreciate the prayers of the School Community as we continue to make decisions considering this purpose. We
particularly ask that you pray we can be wise in the way we maintain our Christian distinctiveness in an increasingly
challenging regulatory environment.
Another key area for us as a Board this year has been the continuing need to ensure our physical resources remain
fit for purpose into the future. This is particularly challenging given the rapid change in educational requirements
and technology. Thus, we have begun a master planning process that will look at our physical resources and how
they can be improved and built upon to continue to meet educational requirements in line with our purpose. The
master planning process will:
be comprehensive
look at physical buildings, their use and how efficiencies can be obtained
engage all relevant stakeholders including students, staff, and parents in a collaborative manner
provide a blueprint for the development of our physical resources into the future.
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Risk Management
One of the fundamental areas of responsibility for the Board is the identification and mitigation of risk. Given the
size and complexity of the School’s operation, many risks are considered by the Board in conjunction with the
senior leadership of the School. A key focus in this last year has been the development, implementation and review
of policy around various aspects of the School’s operation including (but not limited to) enrolment, bullying and
complaints.
Further, an important aspect of our risk management is that all Directors and Responsible Persons meet the minimum
requirement of continuous professional training as mandated by the NSW Education Standards Authority (NESA)
so the School can be governed properly. We continue to be thankful for the services of Resolve Consulting in this
area. A number of our Directors were able to attend the Australian Independent School Governance Symposium
in April 2018. The high ratio of attendance at this event demonstrates the ongoing commitment of the Board to
accessing both Christian and independent schooling bodies to improve our capacity as Directors.

Financial Management
The Board has continued to provide oversight to the financial management of the School. We are pleased to
confirm that the School’s books have been audited for the year and, as confirmed by this audit, the School is
solvent and able to pay its bills as and when they fall due.
Lastly, in terms of Board governance, we have continued to meet with the Metford Community Baptist Church
Leadership who represent the moral owners of the School. We have appreciated the encouragement of the Church
Leadership in the initiatives that have been the focus of the Board for the year. In particular, we have appreciated
their prayer support. We have seen many answers to prayer in how God has led and equipped us as a Board.

Accreditation
An important achievement in the life of the School has been the recent recommendation by the NESA inspectors
for a further five years of accreditation for the School to operate. This registration also coincides with the School
being recommended to be registered as a Teacher Accreditation Authority, again for five years - this allows the
School to accredit its own teachers in accordance with government standards. Both accreditations still need to go
through due process and be approved by the Education Minister, which is anticipated to occur shortly. This is a
significant achievement and is a testament to the hard work of the leadership of the School and School staff, for
which we as a Board, on behalf of the Company, are thankful to God.

Culture
An area of every organization that requires constant input, refinement and encouragement is its culture. This has
been a focus area of the Board across the year. As 2018 has commenced, we have been encouraged to see the fruit
of this work as we observe the interactions between students, staff and parents.
It has been a great delight for the Board to see the very positive School-Church connection
that continues to develop and grow. We are appreciative of the support that you, the Company
Members, give in prayer and encouragement to us in our role.
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Some visible expressions of this relationship have been:
Mission teams coming to church services and presenting
The BBQ for the School and School involvement in the 40th anniversary celebrations for the Church in August
2017
The School-Church dinner at the commencement of 2018
The School dedication service at MCBC where we were privileged to be addressed by Dr. Daniel Pampuch, CEO
of Christian Schools Australia.
We are thankful for the opportunity to serve as Board members of this vital ministry. As the motto of our School
says, we do all for God’s glory. We continue to pray that God would draw many more students to Himself and
encourage those who already know Him. Our prayer is that our students will ultimately go out and be leaders
amongst our society, living lives of firm faith and witness.
Elizabeth Smith | Board Chairman
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Message from School Principal
Mr Geoff Peet

The 2017 School year was a year of further blessing and God’s ongoing goodness to the Maitland Christian School
community. There is much to celebrate, areas to grow and great opportunities before us as we reflect on the year.

Who We Are as a School Community
Across 2017, the School Board spent much time prayerfully reflecting on the strategic direction of the School,
which resulted in the development of a new purpose statement to replace the previous mission, vision and values
statement. Our purpose is to be:
A Christian educational community, growing faith, character and abilities through
teaching and learning excellence, partnering with families and the Church.
		.

Who we are:

A Christian Educational Community

		

What we do:

Growing faith, character and abilities

		

How we do it:

Through teaching and learning excellence

		

With whom:

Partnering with families and the Church

This statement gives the overarching direction of the School now and across the next 100+ years. In the light of the
new Purpose Statement, the 2015 – 2025 Strategic Intentions were refined to align accordingly:
Our graduates will grow in faith, character and abilities, being encouraged to live God’s purposes for their lives,
to respond to the gospel of Jesus and to have a Christian perspective that equips them to meet the challenges of
the world;
Our staff will model Christian character and strive for teaching and learning excellence. They will grow spiritually,
professionally and relationally to enable them to add significant value to the learning experiences of the students;
Our resource sustainability will allow us to continue to provide and maintain an inspiring environment to achieve
our purpose;
Our culture is Christ-centred and partners with families and the church. It will strengthen us as a welcoming,
accessible and outward-looking Christian educational community that grows character, faith and abilities through
partnerships with local, national and global communities;
Our governance will ensure we provide effective strategic and operational leadership to achieve our purpose and
to do all for God’s glory.
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Strategic Direction
During the 2017 school year Maitland Christian School continued to implement the current strategic plan; an
overview is shown in the diagram below:
MCS Strategic Plan 2016 - 2018

Staff continued to embed the four key areas indicated into the culture and practices of the School. It has been a
blessing to see the impact and results of our pursuit of these areas.

Spiritual
During the 2017 school year, we continued our partnership with New Hope International to undertake training in
developing a distinctly Christian foundation and learning culture across the School. All existing staff undertook this
training in 2016, with new staff from 2017 onwards also completing the three-day course in effective teaching and
learning from a Christian perspective.
Transformation by Design was more deeply embedded as a Christian Curriculum teaching framework in programs,
encouraging teachers to plan units with overarching Christian / biblical perspectives, deeper questions and enduring
understandings from a Christian perspective.
Our involvement as a member of Christian Schools Australia (CSA) continues to benefit us with Christian fellowship,
encouragement, support and partnership. As well as access to executive officers at a State and Federal level, we
were involved in a good number of activities which enriched our Christian education model. These included the CSA
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2017 State Conference, the local THACCCSA network for principals, schools and sporting fellowship, gathering with
Christian School leaders from across Australia in Canberra at the CSA National Policy Forum, CSA Leadership retreat
and participation in study tours to examine and develop best practice in Christian Education. Our membership of
CSA has also connected us to the Association of Christian Schools International and resources available through
this significant network of Christian Schools.
Maitland Christian School continued to participate in the Newcastle Lord Mayor’s Prayer Breakfast as a sponsor,
attending with our student leadership team who also participated in the student leadership forum. Late in 2017
plans commenced to host a student Global Leadership Summit here at Maitland in 2018 through the Willow Creek
organisation. This event will cater for our own student leaders and others from schools across the Hunter and
surrounding areas.
Our partnership with Christian Schools Australia saw our School participate in the Relational Schools Project,
looking at developing strong relationships within Christian School communities as a basis for effective Christian
Education. Results from the survey phase of this project will be released to Schools in August this year. Upskilling
in the area of Kingdom Education, which is a major focus of CSA, continued to be explored and implemented as we
consider how to further strengthen our school / home / church partnership model, particularly in the light of our
new purpose statement.
Mission continued to be a developing focus across the School, with programs aiming to assist students in
understanding their place in God’s world and the opportunities they have to serve Him in different contexts. 2017
saw our year 10 and 11 students taking part in mission projects locally, across the State (Wollongong to Sydney
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fundraising hike, Wellington), nationally (Northern Territory) and internationally (Solomon Islands). We were sad
to find out late in the year that the Woolaning Homeland Christian College in the NT was to close, ending a very
fruitful 5-year association with this community through our mission program; visiting Woolaning has impacted
many of our graduates’ view of the world and influenced post school pathways for them.
The mission program was complemented by student camps in Year 7 – 9. Plans for 2018 will see a mission week
for all of Years 7 – 11 in August, with the camping and mission engagement programs all coming together in the
one week for high school students. The School will appoint a one day a week mission coordinator to support the
transition to this new program this year.
Mission also developed at the level of assistance to Schools and at a system level in developing nations. Our
partnership with the Justus Ganifiri Community High School in the remote village of Nafinua (Solomon Islands)
assisted this School with physical resources (generator, upgraded solar panels, printer / scanner, laptops, sports
equipment and jerseys), teaching materials (Mini-Lit kit, library upgrade of over 500 books, teaching resources)
and specific teacher training. In June 2018 we will be bringing two teachers from Nafinua, the Director of South
Seas Evangelical Schools (SSEC) across the Solomons and a School leader from Betivatu School (nearer to Honiara)
for a week and a half training at Maitland Christian School. Our student teams will be linking with the Betivatu
School for their mission visits rather than the more remote location of Nafinua (6-hour boat ride and 6 hour 4WD
ride from Honiara).
Changes in the area of marriage law did not come with the necessary religious freedom protections that should be
part of a free and fair democratic society. The School made a submission to the Expert Panel on Religious Freedom,
chaired by Phillip Ruddock, with the prayerful hope that our government will legislate to continue to protect our
religious freedom. A board subcommittee continues to look at our response to the Safe Schools framework with a
distinctly Christian approach in line with the Christian faith basis of our community.
The School’s enrolment policy was updated in 2017 in line with various legal changes that have occurred over
the past few years. The School currently maintains a significant majority of church attending families, whilst also
continuing to welcome non-church attending families who are able to be fully supportive of our purpose, faith
position and ethos. New Parent dinners across two nights continue to welcome new families into the School
community and in the understanding of the unique Christian framework at Maitland Christian School.
Connections between the School, Metford Community Baptist Church and other local churches continue to be
developed. Maitland Christian School sponsored the first combined Christian youth group event in the area in 2017.
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Strengths
As a key development and cultural tool, Maitland Christian School continued to develop the use of Clifton Strengths
Finder and the Gallup Strengths Framework. This resource allows staff and students to recognise the unique
giftedness, thinking patterns and behaviours that God has blessed them with, assisting them in identifying how
these strengths can be used strategically at their best (at the balcony level rather than basement level).
Across 2017, staff and senior students were introduced
to the framework, where a personal understanding for
their strengths assisted them in understanding how to be
most effective in the work and learning challenges that
faced them. The Gallup Strengths website indicates the
effectiveness of strengths as summarised to the right of
this paragraph.
The rollout of strengths later in 2017 and across 2018
is focussing on utilising strengths to improve team
and collaborative work in the School context. Plans for
2019 include rolling out mini-strengths (Years 5 – 9)
and developing greater utilisation of strengths in the
classroom environment.
The use of Clifton Strengths continues to add positively to school culture with an impact on personal and group
dynamics through empowerment, understanding and engagement. Maitland Christian School is a leader in the
rollout of this framework in a school wide context and is seeing the dividend in relationship and accountability.

Pedagogy
The development of quality teaching continued to be a focus across the 2017 year.
Explicit Direct Instruction helped us to develop a framework of student growth that is available in a separate
section of the report. Our quality teaching framework provides a scaffold of excellent teaching which is focussed
and measured in its effectiveness in student learning. The teaching scaffold is linked to the Australia Professional
Standards for Teaching (APST), allowing the teachers to measure their growth against these standards and for the
School to meet its obligations in implementing these as required.
Instructional Coaching continues to be another key strategy to support the development of quality teaching
and learning. Working with a dedicated instructional coach, staff are given both informal and formal feedback
around our quality teaching framework. Formal feedback works with staff commitments to change and be able
to target areas for personal growth and for instructional coaches to be giving support in the domains chosen for
development.
Development of the quality teaching framework into 2018 will interlink with the supervisory feedback undertaken
by Coordinators to cover the full depth of the APST. Non-classroom based areas such as evaluation, feedback,
assessment of student learning, professional learning and dialogue, and compliance with legislative frameworks
are areas that will be measured with staff. Student feedback will also become a key tool for reflecting on the
effectiveness of teaching and learning in our classrooms.
Our journey of development in pedagogy continues to see Maitland Christian School staff engage with schools and
practitioners achieving excellent educational outcomes in their context. We continue to seek out ways to value add to
our staff and students through partnerships and learning in these contexts at a state, national and international level.
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Several times a year, we host a parent tour, giving an in-class overview of the elements of our Explicit Teaching programs.
Maitland Christian School has been ahead of the curve in rolling out support for students with disabilities in line
with the Nationally Consistent Collection of Data for Schools. 2017 saw further reviewing and refining of processes
in enrolment, collaboration, documentation and support which continues to be part of our ongoing development
framework for students with disabilities.

Compliance
An increasing part of the effective operation of a school is in the areas of compliance, legal frameworks and risk.
2017 was a year of further development of policies, procedures and risk management at both Board and Executive
level, particularly in preparation for our 2018 Registration and Accreditation process through the NSW Education
Standards Authority (NESA).
The Complispace compliance platform was introduced to the School in the 2017 year to assist in managing
governance, risk, compliance and policy management.
This platform allows access to a suite of educational
policies that are up to date and adjusted in accordance
with legal and regulatory changes. The online platform
allows staff to access these policies and management to
oversee workflow, whilst managing risks, assigning tasks,
capturing incidents and providing effective reporting.
We continue our membership of the Association of
Independent Schools of NSW (AISNSW) as a further
support for compliance, professional and legal advice.
This complements some of the assistance we are able
to access through CSA and gives more specific legal /
governance advice in a number of areas.
Preparation for Registration and Accreditation in 2018
was a key focus of the 2017 School year. This involved
an application for Maitland Christian School registering
as a school and also as a Teacher Accreditation Authority
(TAA). Being approved as a TAA allows the School to
continue to accredit teachers at the Proficient level
through NESA. Significant work by teaching and executive
staff to prepare curriculum, policies, procedures and the
like continued throughout the 2017 School year. At the
time of writing this report, the School had submitted its
documentation to NESA in March 2018 and completed
the Registration visit with 3 Inspectors from NESA mid
May 2018, with a verbal indication from the Inspectors
that the School would be recommended for 5 years
Registration and subsequently receive the accompanying
Accreditation alongside this. We are thankful for this
wonderful outcome and the dedication of our Board and
staff towards solid compliance in this regard.

Maitland Christian School Annual Report 2017

18

Message from School Principal Cont...

Property / Physical Resources
We continue to be blessed with wonderful physical resources, cared for by gifted and committed staff members
with special gifts in this area.
Across 2017, upgrades were made to the following areas:
Prep Playground – a beautiful new playground area was completed at the rear of the Prep classroom, redeeming
an unused area of the School with a beautiful, natural play area for the students. The storeroom located alongside
this area has also been added as a creative play area for our Prep students but can be closed out of hours. Prep
continues to provide an exceptional foundation and flying start to our student’s School journey, with particular
dividends in literacy and numeracy foundations.
Storage Capacity – to facilitate the special indoor play area in the Prep playground and to deal with overall
storage capacity (which is quite small for a school of our size), further additions were made to the property storage
near the tennis court area.
Primary Quadrangle – the surface in the Primary Quad was upgraded to a soft fall surface. As well as adding
vibrant colour to this area, the surface is much softer for students to play and sit on, has a number of different
activities built into its design, and has significantly reduced the noise underneath the COLA throughout the day,
particularly during the busy end of day departure time in and through this area.
Carpark Lighting – a series of solar powered lights were added to the Northern end of the carpark in 2017.
These have improved safety for night time events and also for staff leaving later during the winter months. The
solar powered lights dim when there is no activity in the carpark and return to full power on movement sensors.
Internet Upgrade – with the School supporting 1 to 1 computer usage in the high school, 3 computer labs, a fleet
of iPads in the Primary school and also staff computers, an upgrade to 100/100 speed cabled internet connection
took place in 2017. This saw the decommissioning of our previous wireless connection from on the Church roof
and has doubled the speed of our connection. With the introduction of the NBN, an upgrade to the School’s phone
system was also necessary.
Master Planning – a small number of relocations took place within the School property across the 2017 year,
mainly in the Office area due to restructuring of some roles. To consider the most efficient and responsible use of
the site, to prepare for future growth and to ensure ongoing excellence in facilities moving forward, preparation
was undertaken in 2017 for a new Master Plan and master planning process to achieve this outcome. The process
will be undertaken in the first half of 2018 and will involve extensive consultation across key stakeholders (board,
staff, parents, students …) to examine current usage and best usage of property and buildings moving forward.

Catering for the Diverse Needs of Our Students
Maitland Christian School has a broad range of gifts, talents and abilities represented in our student body. 2017
was a year of further developing programs in this area and looking to plans for the future as to how the School can
enhance work in this space.
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Other Highlights
2017 had many events, successes and memorable moments, along with challenges, opportunities for growth,
occasional setbacks and one very sad loss. Some of the items worth noting include:
Deputy Principal – Phillip Wilson was successfully appointed to the role of Deputy Principal at Wagga Wagga
Christian College, transitioning during the latter part of 2017 for a 2018 full time role, where he will take over as
Principal in 2019. We congratulate Phil on this appointment as a testimony to the quality of leadership he was able
to provide at Maitland. We will miss the Wilson family at our School.
After an extensive advertising campaign and from a very strong field of candidates, we were able to appoint Jason
Munro from in house to the role of Deputy Principal and are delighted by the skills, passion and wisdom that he
has brought to the role.
School Musical – it was hard to imagine our musical living up to the magnificent standard of the Narnia musical
of 2015. Yet, the team leading the combined “It’s Cool in the Furnace” and “God Spell” musicals proved that they
could be just as good again with an excellent series of performances. The shows were a visual and musical success,
involving many of our students from Kindergarten to Year 11 in the production. A wonderful God honouring story
and event was enjoyed by so many in the community. The acquisition of a digital lighting desk and a set of LED
lights for the auditorium as part of the production has added to the quality of lighting options available in this
space as well.
Sport – a culture of Christian excellence is developing across the School sporting program. We are seeing a higher
level of students qualifying for and competing at State level and progressing through to Combined Independent
Schools and beyond. Our sporting teams have also found great success, with a number of Zone trophies in our
possession and some quality results at Christian School state level / state wide knockout competitions. The
emphasis on being godly examples whilst playing sport is wonderful to witness.
High School TOPS – it was encouraging to see our students taking a more active role in leading the tone of our
weekly Chapel service and the positive desire to grow a healthy culture in this space.
Olivia Clinch – sadly in 2017 we experienced the passing of Olivia from our Year 4 class at 10 years of age. Olivia
became suddenly very sick and needed to be rushed to hospital for acute medical care. Despite the best efforts
of those in the medical community and the fervent prayers of so many, Olivia sadly passed away a couple of days
later. Whilst her eternity is secure with Jesus, the loss of a second young student in a 3-year space came with a
heaviness of heart, yet not without a powerful Christian testimony. It is a reminder that our earthly life is so short;
what matters most is our relationship with the Lord Jesus. As such we are thankful for the ongoing vision of being
able to share the love of Jesus openly in our School community and to impact young lives now and into eternity.
We continue to be in prayer for the Clinch family.
Our School continues to be a busy, vibrant, dynamic and growing space. We are thankful for the prayerful support,
encouragement and partnership of the many members of School community as we continue to develop excellence
in Christian Education.
In His Service,
Geoff Peet | Principal
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Message from
Student Action Leadership Team (SALT)

Mr Jason Munro

Joshua Vine

In 2017, SALT (Student Action Leadership Team) included a number of students from Years 7 to 12, including the
School Captains. The students met weekly, during lunchtime, with a heart to invest in Maitland Christian School
and the wider community. The students were passionate about seeing change and serving the community in as
many ways as possible. A number of SALT members gave up extra time to lead Mini-SALT on top of their other
responsibilities.
Some activities undertaken by SALT included:
High School wide Chuppa Chupps with encouragements.
Overseeing the High School’s collection of goods for Christmas Hampers and delivering them to the local
community.
The School Captains attended the Lord Mayor’s Prayer Breakfast and the SALT members attended a Student
Leadership Forum to hear from and ask questions of community leaders about their leadership.
Representing Maitland Christian School at the Maitland ANZAC Service and East Maitland Dawn Service.
Serving the School Community at Kindergarten and High School Orientation Days, Grandparents Day by
welcoming staff, students and members of the community and conducting school tours.
Serving the 2017 Year 12 student body at their Year 12 Graduation.
Running lunchtime sporting competitions for the students.
Conducting High School assemblies.
It has been a blessing to see how the SALT members were so willing to give up their time to serve our community
and, in the process, develop their leadership skills.
Jason Munro and Josh Vine | On behalf of SALT
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Message from
Student Action Leadership Team (Mini-SALT)

Libby Taylor

Grant Humphris

During 2017, miniSALT (Student Action
Leadership Team from Years 3-6) consisted of a
group of unified, self-motivated students who
were passionate about making a difference in
the students’ lives at Maitland Christian School,
as well as having a genuine heart to serve in
the local community. These students met on a
weekly basis in their own lunch times and were
ably assisted by a number of members of the
secondary school who listened, guided and
helped organise various events on behalf of
miniSALT.
Some of the events that miniSALT organised
and/or participated in during 2017 were:
L eadership Seminar – the Primary School Captains, who make up a part of miniSALT, attended a motivating
Leadership Seminar to assist them in becoming confident and inspiring leaders within our school and local
community. Our Primary Captains also represented the School at the Maitland Mayor’s Breakfast as part of Local
Government Week celebrations.
 rimary Assembly Leadership - the Primary Captains and Vice-Captains helped in the hosting of fortnightly
P
assemblies for K-6 throughout the year, as well as giving several devotional messages each within this setting.
 anuatu Missions – assisted with the advertising and collection of medical donations to send to Vanuatu Christian
V
School, which was gratefully received by their staff and students.
 ompassion Sponsors – the team regularly prayed for Tedi and Sabine, our official Compassion sponsor children
C
from other parts of the world. These prayers were backed up by numerous letters written to and from MCS as
encouragement from one group of students to another, despite cultural background diversities.
 NZAC Day participation – annual dawn services on ANZAC Day are well-attended by the members of miniSALT,
A
who in turn encourage their classmates to attend as well, to show support for those who gave up so much for
our great country.
 yjama Day – miniSALT, with assistance from SALT leaders, were involved in the planning for this exciting day, as
P
well as the collection of money for fundraising purposes to help others in need.
 hristmas Hampers – miniSALT was involved in the collection, collating and distribution of Christmas Hampers to
C
the School’s awesome neighbours as a gift of appreciation for being understanding about the playground noise
and bell ringing that inevitably is a part of any school. The miniSALT team were thrilled to receive such beautiful,
positive comments about the way in which the students at MCS are thoughtful and “no trouble at all” from their
neighbours. As a part of this event, miniSALT members also regularly encouraged their peers to bring in their
designated items to fill the hampers. More than 100 hampers were personally delivered to the community by
the miniSALT and SALT teams.
What an awesome privilege it has been to serve alongside a most motivated and passionate group of upcoming
leaders in our school!
Libby Taylor and Grant Humphris | Mini-SALT Coordinators 2017
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General Characteristics of the Student Population
At the time of the 2017 Federal Census the school had 508 students in Years K to 12. There were 274 primary
students and 234 secondary students, as well as 27 students in our Prep classes. The school K to 12 community
was comprised of 241 females and 267 males. In 2017 the school had 8 students who identified as indigenous
students.

Student Attendance and Management of Non-Attendance
2017 student attendance for each Year level is as follows:

The average attendance for 2017 across the whole school was 91.98%.
When students are absent, parents are notified via SMS on the day to confirm the absence. Parents are then
required to supply a note explaining the absence to the relevant roll teacher. When a parent doesn’t supply a note
within seven days the roll teacher issues a reminder to the parents. If this is not returned, a follow up phone call
or email is sent to the parents. A meeting is set up with parents and students when they are at risk of not meeting
course outcomes due to high levels of absence. When extreme levels of absence occur, a Student Attendance
Improvement Plan is formulated with the student, parent and AIS and, if need be, an application to the Children’s
Court for a Compulsory School Order is made.
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Student Outcomes in Standardised National Literacy and
Numeracy Testing
Information relating to student outcomes in standardised National Literacy and Numeracy testing can be found
on-line at http://www.myschool.edu.au/
The School’s ongoing investment in developing an effective explicit teaching framework has seen strong dividends
in the overall NAPLAN results and particularly in the area of student growth. Maitland Christian School was noted
by ACARA as being a School of significant student growth student learning - j.mp/MCSNaplanUp
The 5-year targeted government support in the K – 6 segment of the school via the Literacy & Numeracy Action
Plan has seen this area of the school make exceptional progress, whilst there is encouraging results across the
whole School.
Highlights in the School’s NAPLAN overall performances in 2017 include:

Comparative data on the My School website indicates that four of these results are the strongest in the Maitland
area for their year level and another three of the results are the second strongest compared to local schools.
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An excellent range of above average growth was spread across all year groups in 2017 as follows:
Student growth across two years continues to be an area of exceptional performance, showing that Maitland
Christian School is a School of significant value-adding in students learning. Above results achieved in student
growth are as follows:

Cohort growth versus the broader student population in that year group was measured i.e. what percentage of
the overall cohort was passed as our students improved their performances. The following data indicates areas of
improvement measured to the overall population of the cohort:
Year 3 2015 to Year 5 2017 Reading growth saw growth past 5% of their overall cohort.
Year 3 2015 to Year 5 2017 Writing growth saw growth past 8% of their overall cohort.
Year 3 2015 to Year 5 2017 Spelling growth saw growth past 5% of their overall cohort.
Year 3 2015 to Year 5 2017 Grammar & Punctuation growth saw growth past 6% of their
overall cohort.
Year 3 2015 to Year 5 2017 Numeracy growth saw growth past 4% of their overall cohort.
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Year 5 2015 to Year 7 2017 Writing growth saw growth past 2% of their overall cohort.
Year 5 2015 to Year 7 2017 Spelling growth saw growth past 1% of their overall cohort.
Year 5 2015 to Year 7 2017 Grammar & Punctuation growth saw growth past 2% of their overall cohort.
Year 5 2015 to Year 7 2017 Numeracy growth saw growth past 3% of their overall cohort.

Year 7 2015 to Year 9 2017 Writing growth saw growth past 3% of their overall cohort.
Year 7 2015 to Year 9 2017 Grammar & Punctuation growth saw growth past 1% of their overall cohort.
The School also utilises annual Progressive Assessment Testing (PAT) through the Australian Council for Educational
Research to further measure and analyse student / cohort performance. A summary of Primary School test results
at the end of the 2017 school year saw our students the following number of years ahead (based on PAT box and
whisker data) of their cohort compared to normal standards for their year:

Maitland Christian School continues to provide healthy overall results matched with exceptional growth statistics
in bench marking tests.
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Results of the Higher School Certificate
Forty candidates sat for the 2017 Higher School Certificate. A total of 22 2-Unit ATAR contributing courses were
delivered at school: Ancient History, Biology, Business Studies, Chemistry, Community and Family Studies, Design
& Technology, Drama, English (Advanced), English (Standard), Food Technology, Industrial Technology, Information
Processes & Technology, Legal Studies, Mathematics, General Mathematics 2, Modern History, Music, PDHPE,
Physics, Studies of Religion, Software Design and Visual Arts. Students undertook studies in English Extension 1,
English Extension 2, Mathematics Extension I and Mathematics Extension 2. Retail Services, Animal Studies, Screen
& Media and Intensive Studio Practice were studied by Distance Education / External Providers. Several students
also studied the non-ATAR Sport, Lifestyle and Recreation course.
A comparative study of Higher School Certificate results over the past four cohorts reveals the following data:

2-unit
courses

2014

2015

No. of
Students

% in Bands
4/5/6
MCS

2016

No. of
Students

State

% in Bands
4/5/6

MCS

2017

No. of
Students

State

% in Bands
4/5/6

MCS

No. of
Students

State

% in Bands
4/5/6

MCS

State

Ancient History

2

67%

61%

3

33%

61%

5

60%

58%

6

83%

58%

Biology

9

33%

68%

4

50%

60%

7

43%

65%

13

23%

70%

Business Studies

2

50%

66%

5

80%

63%

3

100%

67%

Chemistry

4

0%

73%

7

14%

73%

8

50%

73%

4

25%

71%

CAFS

3

67%

66%

4

50%

65%

6

67%

65%

16

75%

67%

2

50%

77%

9

78%

84%

Design & Technology
Drama

1

0%

82%

3

100%

83%

Economics (D.E)
Engineering Studies

3

33%

72%

English (Standard)

7

22%

34%

10

0%

42%

16

31%

49%

15

13%

55%

English (Advanced)

7

14%

86%

4

25%

91%

12

75%

90%

21

57%

92%

5

60%

55%

3

33%

58%

8

75%

59%

4

75%

55%

7

86%

53%

2

50%

44%

2

100%

60%

8

75%

65%

Food Technology
French Beginners (D.E.)
Geography (D.E.)
Indonesian Beg. (D.E)
Industrial Technology

3

100%

60%

Information Technology
Legal Studies

1

100%

70%

1

0%

68%

5

80%

71%

8

50%

74%

General Mathematics

8

13%

42%

8

13%

50%

18

72%

52%

27

48%

50%

Mathematics

6

33%

77%

4

75%

81%

10

50%

76%

2

50%

75%

6

100%

73%

5

80%

71%

4

100%

89%

1

100%

89%

Modern History
Music

2

100%

PDHPE

5

80%

59%

5

40%

62%

11

91%

62%

11

55%

59%

Physics

7

0%

66%

5

60%

66%

8

50%

66%

3

100%

67%
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Society & Culture
Studies of Religion
SDD

4
3

67%

65%

Visual Art

1-unit
courses

3

67%

2014

2015

No. of
% in Bands
Students 2/3

No. of
Students

MCS

State

88%

1 (D.E)

100%

87%

2016
% in Bands
2/3

MCS

77%

5

80%

65%

3

100%

90%

2017

No. of
Students

State

25%

% in Bands
2/3

MCS

No. of
Students

State

% in Bands
2/3

MCS

State

English Extension 1

1

0%

94%

2

50%

95%

7

57%

93%

English Extension 2

1

100%

82%

2

0%

79%

4

25%

77%

1

0%

79%

1

100%

82%

1

0%

85%

Mathematics Extension 1
Mathematics Extension 2

Granting of the Record of School Achievement
Several students from Year 10 and 11 at Maitland Christian School chose to leave the School throughout 2017 and
were eligible to receive their RoSA but did not request the awarding of their RoSA at that time.

Senior Secondary Outcomes
In 2017, 10.25% (4 students) of Year 12 students were undertaking vocational or trade training.
In 2017, 10.25% (4 students) of Year 12 students attained a Year 12 certificate or equivalent VET qualification.
Retention of Year 10 to Year 12 and post school destinations
57% of Year 10 students in 2016 continued into Year 11 in 2017 and 98% of Year 11 students continued into Year
12. The retention rate over the last two years has been declining with 50% of departing students moving to TAFE
or an Apprenticeship, 40% moving to other schools, 5% obtaining employment, and 5% moving interstate.
48% of students who finished Year 12 in 2016 were planning to attend university, 28% pursued full time employment,
10% had a gap year to pursue interests and 4% enrolled in TAFE. The intentions of 10% of students is unknown.
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Workforce Composition
Total Staff

Full Time Staff

Part Time Staff

FTE

K-12 Teachers

6

5

1

5.3

Primary Teachers

16

13

3

14.7

Secondary Teachers

23

14

9

19.5

Total Teachers

45

32

13

39.5

Ancillary

22

9

13

16.5

School Pastor/Chaplains

3

1

2

1.8

70

42

28

57.8

Total Staff

Two teaching staff have indicated that they have an Aboriginal or Torres Strait Islander heritage.

Teacher Standards
All teachers at Maitland Christian School are committed Christians of evangelical protestant persuasion who
subscribe to the School’s Statement of Faith. They are committed to teaching from a Christian worldview
perspective.
All of our teachers have teacher higher education qualifications as follows:
Category

Number of
Teachers

Teachers having teacher education qualifications from a higher education institution
within Australia or as recognised within the National Office of Overseas Skills Recognition
guidelines. (The main teaching qualifications include Bachelor of Education, Bachelor of
Teaching, Diploma in Education and Graduate Diploma in Education).

45

Teachers having a bachelor degree from a higher education institution within Australia
or one recognised within the EI-NOOSR guidelines but lack formal teacher education
qualifications

0
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Other additional qualifications include:
Qualification

Number of
Teachers

Bachelor of Arts

14

Bachelor of Information Technology

1

Bachelor of Music

3

Bachelor of Economics

1

Bachelor of Early Childhood Studies

2

Bachelor of Design

1

Bachelor of Science

3

Bachelor of General Studies

2

Bachelor of Health and Physical Education

3

Bachelor of Laws

1

Graduate Certificate in Management

1

Bachelor of Applied Science (Nursing)

1

Bachelor Human Movement Science

1

Bachelor Visual Communication Design

1

Teacher Accreditation:
Level of Accreditation

Number of
Teachers

Pre-2004 teachers (accreditation not required in 2017)

22

Conditional

1

Provisional

8

Proficient Teacher

14

Highly Accomplished Teacher (voluntary accreditation)

0

Lead Teacher (voluntary accreditation)

0

Total Teachers
Maitland Christian School Annual Report 2017

45
31

Staff Reports

Professional Learning
Maitland Christian School is committed to providing Professional Development for all members of staff in order to
enhance their opportunities for learning and/or train them in procedures, techniques and teaching practices which
culminate in a better learning environment for the students.
As part of the School’s commitment, it supported members of staff to participate in a large number of Professional
Development activities during 2017. These included school based in-service courses as well as many external
courses and conferences. Some of these were accredited courses and others were not.
The School conducted a number of Staff Development Days, both at the beginning of the school year and again
midway through the year. All teaching staff attended these days, which included internal training, guest speakers
and trainers, as well as two days at the CSA State Conference. Training was designed to assist the school in
embedding its Strategic Plan. Areas of training at these Professional Development days included the following:
Using our Strengths
Child Protection
Chemical Safety
Explicit Teaching
Transformation by Design
Asthma Training
Oppositional Defiant Disorder (ODD) Workshop
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Other Professional Development completed throughout the year included:
Event Name

Number of Staff
Participating

Aboriginal Education Conference

1

Accessit Library Roadshow

2

Accreditation Workshop ROSA and HSC

1

Anne O’Hehir and Carol Carter Seminar

1

ASD Training

2

Assessment in Maths

2

Christian Schools Library Conference

2

Christian Teachers in Maths

1

Creative Writing Years 7-10 English

1

CSA Global Leadership Summit

1

CSA National Leadership Retreat

1

CSA National Policy Forum

2

CSA National Symposium

1

Diving Into Sport

1

Education Research Symposium

1

Edval Training

1

Endeavour Leadership Masterclass

1

Engineering Studies

1

English Training

1

English Extension 1 NESA Assessment

1

English Mentoring

2

ETA Re-Imagining English

1

Every Student Every Lesson

1
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Event Name

Number of Staff
Participating

Excellence in Leadership

2

How to Analyse NAPLAN Data

2

ICT Management Conference

1

K-10 Registration Workshop

1

MacqLit Training

2

Meet Manager Training

1

NESA Consistent Teacher Judgement

1

NESA Registration Briefing

2

Quality Assessments in CAFS

1

Relational Schools Research

1

Secondary Elective Dance

1

Stage 6 English Syllabus

2

Strengths Coaching

23

Stronger HSC Standards

1

Student Services Conference

1

Supporting School Improvement

5

Transforming Conflict

2

Victorious Ministry Through Christ

1

Visual Arts Conference

2

Writing for NAPLAN

1

YARC Workshop and Disability Provisions

1

Youth Mental First Aid

1
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School-Determined Improvement Targets:
2016 – 2018 Strategic Plan Overview

Throughout the 2017 school year, Maitland Christian School continued with the implementation of its 2016 – 2018
strategic plan as outlined above. School identified priorities for improvement in line with this plan were:
Further training in, and rollout of, the Transformation by Design Christian Curriculum tool to embed a Christian
worldview into curriculum.
Further training in and rollout of the Transformation by Design Christian Curriculum tool to embed a Christian
worldview into curriculum.
Participation in Christian Schools Australia conferences and leadership forums.
Further implementation of the High School Mission Week.
Refinement of the Maitland Christian School Explicit Teaching framework including mapping the framework to the
Australian Professional Standards for Teaching.
Allocation of capacity for instructional coaching of staff across Prep to Year 12. Undertaking the second round of the
“Silent Edge” sales performance portal as a tool for staff coaching and feedback
Implementing and embedding deeper the processes around the Nationally Consistent Collection of Data to support
students with disabilities and in line with government requirements.
Updating key School policies and transitioning to the Complispace platform for management of policies and risk.
Public availability of key polices on the School website.
Preparation for 2018 registration and accreditation process through the NSW Education Standards Authority (noting
a successful completion and the recommendation of a further 5 years of registration and accreditation was in process
at time of typing report).
Significant success was achieved in these areas through the commitment and diligence of the Board, Executive and
staff of the School.
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Initiatives Promoting Respect & Responsibility
Maitland Christian School promotes respect and responsibility through ongoing initiatives and specific events to
assist in developing healthy culture in this space.
Regular activities to support respect and responsibility include:
Christian studies lessons.
Delivery of PDHPE curriculum.
Pastoral care classes and devotions.
TOPS (chapel).
Integration of the Christian worldview across the broader school curriculum.
Utilising of targeted guest speakers.
Student leadership programs and student led initiatives to support peers, local and international causes.
Liaison with Police Schools Liaison Officer and presentations to students.
Ongoing utilisation of a Strengths framework amongst senior students.
Involvement in mission and service programs to promote understanding, personal growth, appreciation of the
blessings we have been given and an increased awareness to serve and care for those around us.
Student camping programs with emphasis on relational connection, conquering personal challenges, team work
and positive interactions.
Significant attendance at the local ANZAC Dawn Service.
Attendance at key events such as Stand Tall and Bible Society Master Class in Sydney to promote personal wellbeing,
acceptance of others and opportunities to think beyond students’ own needs.
Specific initiatives in the 2017 year to further develop and support this culture included:
Updating of the School’s bullying and harassment policies.
Provision of a student app to report bullying.
Extra chaplaincy support within the school to support student wellbeing.
Revision of the School’s grievance policy to facilitate improved process.
Planning towards a friendship bench as a key location for students in need of a friend / further connection in the
junior school.
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Parent, Staff and Student Satisfaction
Maitland Christian School’s purpose is to be a Christian educational community, growing faith, character and abilities
through teaching and learning excellence, in partnership with families and the Church.
Satisfaction surveys have been conducted via a number of forums in the past few years. The 2013 Annual Report
utilised a school-based survey. The 2014 Annual Report satisfaction data was taken from a comprehensive Community
Health Audit undertaken by Endeavour Community Relations & Development. In 2015, the services and expertise
of the Association of Christian Schools International were utilised to undertake a Spiritual Climate Assessment and
results from this assessment were shared. To review the 2016 and 2017 School years, the services of a consulting and
business advisory group called MYP were utilized to measure student, staff and parent satisfaction.
Parent Satisfaction Survey
The key areas that parents were surveyed for included:
Values and Culture
Leadership and Direction
School Communication
Curriculum
Co-curriculum
Learning and Extension
Teaching Standards
Learning Environment
Resources and Facilities
Homework
Reporting
Pastoral Care and Wellbeing
Student Transition
Student Engagement
Parent Engagement

The results were given in satisfaction categories as
follows:
Excellent
Good
Requires Attention
Immediate Action Required
All parents in the School were invited to undertake the
survey and 135 parents responded.
The time that these respondents have been involved as
parents in the School is given below.

Enrolment Period

Key Areas that parents rated as “Excellent” were:
Learning Environment
Resources & Facilities
Leadership & Direction
Values & Culture

Key strengths that parents noted included:
Christian values and Christ focused education
School staff and the great relationships between staff,
students and parents
Safe and supported learning environment

All other Key Areas were rated as “Good” by our parents.
Parents did not rate any Key Areas as “Requires Attention”
or “Immediate Action Required”.

Key improvements that parents would like to see are:
Better communication
Better support for extension students and students
with a disability
Larger range of subjects and sporting opportunities in
both Primary and High School
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Student Satisfaction Survey
The key areas that students were surveyed for included:
Values and Culture
Leadership and Direction
School Communication
Curriculum
Co-curriculum
Learning
Teaching
Environment
Resources and Facilities
Homework
Reporting
Behaviour
Student Transition
Parent Engagement
Student Engagement

The results were given in satisfaction categories as
follows:
Excellent
Good
Requires Attention
Immediate Action Required
Students from Years 5-12 in the School were invited to
undertake the survey and 211 students responded.
The time that these respondents have been students
in the School is given below.

Enrolment Period

Students rated all Key Areas as “Good”.
Key strengths that students noted included:
Good and supportive teachers and friends
The opportunities we have with sport, music, art and
technology
Being in a Christian school
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Key improvements that students would like to see are:
Student behaviour to be more respectful; stronger
discipline
Feedback for assignments be provided in a timelier
manner
Better canteen options
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Staff Satisfaction Survey
The key areas that staff were surveyed for included:
Organisation
School Leadership
Team Leadership
Teamwork
Empowerment
Communication
Procedures
Equality
Work/Life Balance
Recognition
Resources
Workplace Health and Safety
Training/PD
Career Advancement
Staff Engagement
Employment Period

Key Areas that staff rated as “Excellent” were:
Resources
Workplace Health and Safety
Organisation
Procedures
Team Leadership
School Leadership
All other Key Areas were rated as “Good” by our Staff.
Staff did not rate any Key Areas as “Requires Attention”
or “Immediate Action Required”.
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The results were given in satisfaction categories as
follows:
Excellent
Good
Requires Attention
Immediate Action Required
All staff members were invited to undertake the survey,
and 69 staff members responded.
The time that these respondents have been involved
as staff in the School is given below.

Employment Type

Key strengths that staff noted included:
Christian working environment
Being able to teach from a Christian Perspective
Supportive community including colleagues, parents
and students
Key improvements that staff would like to see are:
More time to prepare and complete paperwork
Improved work/life balance
Better communication
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Maitland Christian School 2017 Recurrent/Capital Income

Maitland Christian School 2017 Recurrent/Capital Expenditure
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Enrolment Policy
Purpose Statement
Maitland Christian School is a Christian educational community, growing faith, character and abilities through
teaching and learning excellence, in partnership with families and the Church.
Rationale
This policy provides guidelines for enrolment into Maitland Christian School. It seeks to acknowledge and continue
the original vision of those who founded the School as a Christian educational community and in line with the
School’s Purpose Statement and Strategic Intentions.
Whilst the Policy is as comprehensive as possible, there will inevitably be some situations which are not specifically
covered. In such instances, it is the Principal’s responsibility to decide the appropriate course to take.
Biblical Basis
The Old Testament teaches that parents are responsible for their children’s education.
Hear O Israel, The Lord our God the Lord is one. Love the Lord your God with all your heart and with all your
soul and with all your might. These commandments that I give you today are to be upon your hearts. Impress
them on your children. Talk about them when you sit at home and when you walk along the road and when
you lie down and when you get up. Tie them as symbols on your hands and bind them on your foreheads.
Write them on the doorframes of your houses and on your gates (Deuteronomy 6:4-9).
Listen my son to a father’s instruction; pay attention and gain understanding. I give you sound learning so do
not forsake my teaching (Proverbs 4:1-2).
The New Testament puts a similar responsibility on parents. Paul says:
Do not exasperate your children; instead bring them up in the training and instruction of the Lord
(Ephesians 6:4).
The Greek word translated ‘training’ is paidia, which means training of the whole person.
Education today is very complex and most parents are no longer able to train their children completely themselves.
It is for this reason that they send their children to a school to assist them with this process. Christian parents
should be encouraged to send their children to a Christian school, which supports Biblical values, teaches Biblical
principles and models Christian community and relationships.
The Bible teaches that the church has an important role in teaching.
And in the church God has appointed first of all apostles, second prophets, third
teachers, .then workers of miracles … (1 Corinthians 12: 28).
If it is serving, let him serve; if it is teaching, let him teach (Romans 12:7).
For this reason I am sending to you Timothy, my son whom I love, who is faithful in the
Lord. He will remind you of my way of life in Christ Jesus, which agrees with what I teach
everywhere in every church (1 Corinthians 4:17).
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Command and teach these things. Don’t let anyone look down on you because you are young, but set an
example for the believers in speech, in life, in love, in faith and in purity. Until I come, devote yourself to the
public reading of Scripture, to preaching and to teaching. (1 Timothy 4:11-13)
Maitland Christian School was founded on the foundations of home, church and school working together in
providing a Christ-centred education.
Policy
Selection Criteria and Ethos
Our selection criteria are established to reflect the ethos of our School. Consequently, we seek to enrol those
children whose families understand and are supportive of the Christian aims and objectives of the School, who
we judge to be best able to benefit from the academic program we offer and who demonstrate a willingness to
participate in the full range of activities provided by the School.
We will assess all applications to enrol against these criteria. The School has absolute discretion in determining the
weight of each of the factors it takes into account in determining whether to offer a place for the student.
Our Enrolment Process
Points at Which We Take in New Students
Our normal entry points are Prep, Kindergarten, Years 7 and 11. We will consider applications for entry to other
years, but only if places are available. Due to the demand for places, we advise parents to apply for entry for their
child well before the desired year of entry.
We have limited places to offer. After we offer places we will draw up a waiting list and will use this list to make
later offers of enrolment if students to whom initial offers were made decide not to accept their offers, or if
students already enrolled withdraw from the School.
You Cannot Defer an Offer
If we offer a student a place for a particular entry point, that offer only applies to that point of entry; it does not
apply for a later entry point. For example, if we offer a child a place at the School starting in Year 7, but the parents
then decide that they wish to defer the child’s entry until Year 10 they cannot defer the original offer to take it up at
the later entry point. In these circumstances, we will put the child on the normal application list and will reconsider
their application at the next entry point.
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Our Enrolment Timetable
Our Action

Parents’ Action

Comments

1. We develop a list of prospective
students from completed
Application to Register forms

Parents may have their child
placed on the list of prospective
students by completing an
Application to Register form.

As we receive each form
we add the child’s name and
contact details to our list of
prospective students for the
relevant year.
Supporting documents which
include Birth Certificate and
background check are supplied
to the School.

2. We evaluate Application to
Register forms and send
enrolment forms to suitable
applicants.

If parents wish to proceed with
their application they will complete the Application to Enrol
form. An enrolment application
fee of $40 is payable.

We will send to parents of all
children on the list Application
to Enrol forms early in the year
before their desired entry.
Supporting documents
including Pastor’s reference,
School reports, NAPLAN results,
medical reports, up to date
psychological diagnosis and any
court orders, if applicable, are
required at this point.
The $40 application fee is
required.

3. We receive and process
completed Applications to
Enrol.
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We must receive all
completed Applications to Enrol,
along with supporting
documentation, with sufficient
time for due process of enrolment to take place. Sufficient
time parameters vary according
to demand and other workflow
factors. We recommend earliest
possible applications.
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4. We will assess applications
against our selection criteria.
We will notify parents if their
child has met our selection
criteria and is required to sit a
test. Or we may notify them
that we have decided not to
consider their child for a place
at the school.

Bring children for testing at the
time notified.

We will undertake academic
testing of prospective students
as part of the enrolment process.
We will test students and will
use results, along with other
information, to help us select
students to interview
We won’t discuss test results
with parents.

5. We will select families to
interview and notify parents.

Attend interview with their child
at the time arranged.

The interview process will involve a meeting with the School
Principal, School Pastor (for
non-church attending families),
Business Manager and other
staff as required.

6. Offer of a place which includes
mailing an enrolment pack.

Accept the offer of a place by
signing the Enrolment Confirmation and paying the Enrolment
Fee, or reject the offer. The
Enrolment Fee will be credited to the family’s fee account
after successful participation in
the New Parents’ Information
Evenings.

We will send offers of places:
The number of places offered
reflects the number of positions
available. We will advise parents if we are offering a place,
if we’re placing their child on
a waiting list, or if we are not
able to consider their child for a
place.
The Enrolment Fee is payable
for each student for whom a
place is accepted.

7. Hosting New Parents’
Information evenings for families
new to the School.

At least one parent must attend
the two night New Parents’ Information Evenings. Parents may
attend the course before their
child commences at the School.

Attendance at these evenings is
an important part of the enrolment process:
The $500 enrolment fee is
credited to a family’s fees account after attendance at these
evenings.
Failure to attend this course
within 12 months of enrolment
at the School will see the $500
forfeited and may result in termination of enrolment.
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Fees During the Enrolment Process
We will charge:
An Application Fee of $40 to be paid by the parents and forwarded with the Application to Enrol form. This
amount is non-refundable and does not guarantee a place at the school.
An Enrolment Fee of $500 to be paid by the parents when they accept an offer of a place. This amount is
credited to the family’s school fees upon successful completion of the Maitland Christian School New Parent’s
Information Evenings. This fee is non-refundable even if the parents should subsequently decide not to proceed
with the enrolment offer.
Privacy of Information Supplied
All enrolment information parents supply during the enrolment process will be kept confidential and accessed
only by those staff involved in the enrolment process. If an application to enrol is not successful we will retain the
information, with the permission of the parents, in case a place should become available later. Further information
on our handling of information is available in the School’s Privacy Policy.
Enrolment Contract
Parents may accept a place for their child by signing the Enrolment Confirmation and paying the Enrolment Fee.
This will establish the parents’ agreement to support the School rules and policies, to pay the School Fees, to
accept the Enrolment Terms and the consequences of suspension or termination.
Parents’ Declaration
In completing the Application to Enrol form we will ask parents to declare that to the best of their knowledge they
have:
disclosed any special needs of their child
provided a copy of any Parenting or Restraint Order that applies to the prospective student and parent(s) and
fully completed the Application to Enrol form.
If a parent withholds information relevant to the registration and enrolment process then we will reserve the right
to refuse or terminate the enrolment process on these grounds.
Ongoing Enrolment
When a place at the School is accepted, the student will be expected to attend all the activities of the School,
including classes, excursions, camps, mission programs, extra-curricular activities and special School functions
(such as Chapel services, concerts and inter-school sporting events.)
Continued enrolment at the School is dependent upon the student making satisfactory
academic progress, attending consistently, and the student and parent/carer(s) observing all
behavioural codes of conduct and other requirements of the School which are applicable
from time to time.
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When Guardians or Carers are Enrolling Children
In this Policy, we have referred to ‘parents’ to indicate those people responsible for enrolling students. Most of
our enrolments involve the natural parents of children so we have chosen to use this terminology to simplify
our documents. However, we readily accommodate applications to enrol in which guardians or carers have
responsibility for a child’s application.
Our Enrolment Policy May Change
The School reserves the right to alter its Enrolment Policy.
The School may alter the terms and conditions of enrolment at any time by giving not less than two (2) terms
notice to the parent/guardian(s) in writing which shall apply to both current and future students and parent/
guardian(s) from the date specified in the notice.
The most up to date version of the enrolment policy is available from the School’s website at:
http://docs.wixstatic.com/ugd/b0ec06_c04f996d99154b0799ebc91d5cf8cefb.pdf
Maitland Christian School - Enrolment Conditions
1. Acceptance of an Offer of Enrolment
1.1. An offer of enrolment must be accepted by both Parent/carer(s) where appropriate unless the School
agrees to waive this requirement. Upon acceptance all signatories to the terms and conditions will be jointly
and severally liable in respect of the obligations contained in these terms and conditions.
1.2. The acceptance of the offer must be accompanied by an Enrolment fee. This fee is credited to the family’s
fee account after attendance at the New Parents’ Information Evenings. This fee is non-refundable if the
parents should subsequently decide not to proceed with the enrolment offer.
2. Conditional Enrolment
2.1. All enrolments are conditional upon the School being satisfied in its discretion that the Student’s needs
can be met by the School. The School may cancel the enrolment if it determines prior to the start of the
enrolment that the Student’s needs cannot be met.
2.2. The School may require Parent/carer(s) to provide reports and assessments necessary to determine the
particular needs of the Student.
2.3. Competence in English is a pre-requisite for enrolment. If the School considers that the English language
capabilities of the Student are not sufficient it may require the Student to undergo an intensive English
language course. If the required language level is not reached the School may decide that the enrolment
should be cancelled.
3. Progress of Student
3.1. If the School considers that the progress of a Student is unsatisfactory and that it
can no longer meet the Student’s needs it may cancel the enrolment of the Student
by giving not less than one term’s notice.
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4. Fees and Charges
4.1. The School Board determines the fees and charges that will be payable from time to
time which are set out in a Fees Schedule. The fees are revised regularly and may be amended each year.
4.2. The School’s Fee Policy is set out in the School Fees Booklet and is available on the school web site or on
request.
4.3. The School requires payment of all fees agreed upon with families by the due date, with consequences
for non–payment of fees.
4.4. Fees will not be remitted in whole or part if the Student is absent due to illness, leave or suspension.
5. Withdrawal of Students
5.1. Where students leave to enrol at another school, the NSW Education Standards Authority (NESA) requires
that parent/carer(s) advise the School in writing of the name of the school the Student will be attending
and the grade the Student will be entering at the new school.
5.2. If parent/carer(s) wish to withdraw a Student from the School, notice given must be not less than one full
term’s notice to expire at the end of a term.
5.3. If the required notice of withdrawal of a Student is not given the parent/carer(s) must pay the balance of
the School term’s fees.
6. Obligations of Students
Students are required to:
6.1. have high standards of behaviour.
6.2. abide by the School Rules and Codes of Conduct as they apply from time-to-time.
6.3. behave courteously and considerately to each other and to staff at all times.
6.4. not do anything which may bring the School into disrepute, including in print and electronic media.
6.5. support the purpose and values of the School.
6.6. attend and, if required, participate in assemblies, the School sports program, camps, mission activities
and excursions that are an integral part of the School curriculum, and important school events such as
Celebration Services or other events determined by the Principal.
6.7. wear the School uniform as prescribed including when travelling to and from school in accordance with
the School’s policies, and guidelines.
6.8. attend the School during school hours, except in the case of sickness or where leave has been given or an
exemption from attendance has been granted.
7. Obligations of Parent/Carer(s)
The parent/carer(s)
7.1. must accept and abide by the requirements and directions of the School Board and
the Principal relating to the Student or students generally and not interfere in any
way with conduct, management and administration of the School,
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7.2. are required to support the purpose, values and activities of the School, and
7.3. Should read the School Newsletter and are actively encouraged to follow the School
on social media
The parent/carer(s) must promptly advise the School:
7.4. in writing of any change of home, mailing, email address or contact details or other information on the
Enrolment Application Form. Offers of enrolment may be cancelled if the School loses contact with the
parent or mail is returned.
7.5. if the Student is absent from the School due to ill health or other reason.
7.6. in writing of any orders or arrangements that affect the Student concerning custody or access, any change
to them or any other orders or arrangements which were relevant to the Student’s education and welfare
and provide copies of any orders to the School.
The parent/carer(s) also:
7.7. must ensure the Student has each item of officially required uniform, clean and in good repair, and all
other requirements such as textbooks and stationery,
7.8. should communicate with students, parent/carer(s), visitors and staff members in a courteous manner,
and follow the communication guidelines laid down by the School from time-to-time and observe the
Parent Code of Conduct,
7.9. should use their reasonable endeavours to attend parent-teacher interviews and parent forums and
participate in courses offered by the School which are relevant to the Student’s education,
7.10..must not use social media or any other public methods to denigrate the School, staff, students or other
members of the School community.
8. Health and Safety
8.1. Parent/carer(s) must advise the School immediately if they become aware of any special needs that the
Student may have including, but not limited to, any medical, physical, psychological needs, or any
changes to these needs.
8.2. Parent/carer(s) must complete and return to the School the required health form(s) for the Student
prior to the Student commencing at the School and provide updates if circumstances change or as
required by the School from time to time.
8.3. If the Student is ill or injured, requiring urgent hospital and/or medical treatment
(for example injections, blood transfusions, surgery) and parent/carer(s) are
not readily available to authorise such treatment, the Principal or, in the Principal’s
absence, a senior staff member of the School, may give the necessary authority for
such treatment. The parent/carer(s) indemnify the School, its employees and
agents in respect of all costs and expenses arising directly or indirectly out of such
treatment.
8.4. Parent/carer(s) must observe School security procedures for the protection of
students.
8.5. Students are responsible for their personal property and the School does not accept
any responsibility for the loss of their belongings.
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8.6. The Principal or the Principal’s nominee may search the Student’s bag, locker or
other possessions where there are reasonable grounds to do so, in order to
maintain a safe environment for all students.
9. Programs and Activities
9.1. The School determines the educational and other programs and activities conducted
at the School from time to time in its absolute discretion.
9.2. The School may change its programs and activities and the content of these programs and activities
without notice.
9.3. The Student will be required to participate in all compulsory activities including excursions, camps
and mission activities unless the Principal agrees otherwise. Charges that are levied for these activities
are not refundable due to student absence.
10. Reports
10.1..The School will send academic reports to the address or addresses notified by the Parent/carer(s).
Where Parent/carer(s) do not live together, reports will be sent to both Parent/carer(s) unless there is
an Order of the Court or an agreement that the reports will only be sent to one Parent.
11. Leave
11.1..If the Parent/carer(s) wish to seek leave for the Student not to attend any School academic or
co-curricular program or activity during a term, they must apply to the Principal. Leave will usually only
be granted in most extreme circumstances.
12. Suspension & Termination of Enrolment
12.1..The School may suspend or terminate the enrolment of a student, either temporarily or permanently at
any time for reasons which may include, but are not limited to:
a) .a serious breach of the School’s rules or Code of Conduct,
b) .conduct prejudicial to the reputation of the School or the well-being of its students or staff, and;

		

c).where the Principal or School Board believes that a mutually beneficial relationship of co-operation
and trust between the School and the Parent/carer(s) has broken down to the extent that it adversely
impacts on that relationship.

12.2. .The School will only exercise its powers under this clause to expel a student if it has
provided the Student and their parent/guardian(s) with details of the conduct
which may result in a decision to expel the Student and provided them with a
reasonable opportunity to respond and where there has been procedural fairness.
12.3..The School may terminate the enrolment of the Student without notice if, either
before or after the commencement of enrolment, the School finds the relevant
		
particulars of the special needs of the Student have not been provided to the
School or the particular provided are materially incorrect or misleading.
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13. Privacy
13.1..The Parent/guardian(s) acknowledge that they have read the School’s privacy policy.
14. Amendments of Terms and Conditions
14.1. .The School may alter the terms and conditions of enrolment at any time by giving not less than two
(2) term’s notice to the Parent/guardian(s) in writing which shall apply to both current and future
students and parent/guardian(s) from the date specified in the notice.
15. Definitions
In the terms and conditions:
Parent means the parent/guardian(s) who entered into the contract of enrolment with the School
School means the Maitland Christian School
Student means the student who is named in the contract of enrolment
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Changes To School Policies
The full version of the following policies can be obtained by contacting the School office. 2017 saw a significant
revision of a number of the school policies.
The School’s enrolment policy was reviewed and updated in the 2017 school year to ensure compliance with latest
legislative requirements and to improve clarity of expectations and processes. Key changes include:
Clear articulation to the faith basis of the School and it’s outworking in the enrolment domain.
Improved clarity around the process of applying for and the timetable of enrolment at Maitland Christian School.
Improved articulation around parent obligations in signing the enrolment contract and expectations for parents
to fulfil for successful ongoing enrolment and partnership.
Defining the expectations around fees, withdrawal of children, reporting, leave, health & safety and also privacy.
Obligations and expectations for students for enrolment and ongoing enrolment, including involvement in
programs and activities.
Clear articulation of the School’s processes of suspension and termination of enrolment.
Indication of the process for changing the enrolment policy and notification to school families.

Bullying Policy
Maitland Christian School recognises its duty to students to provide a safe and positive learning environment
where individual differences within the school are respected and accepted.
Bullying is not tolerated at Maitland Christian School.
It is our policy that:
Bullying be managed through a ‘whole of school community’ approach involving students, staff, and parents/
carers;
Bullying prevention strategies are implemented within the School on a continuous basis with a focus on teaching
age-appropriate skills and strategies to empower staff, students and parents/carers to recognise bullying and
respond appropriately;
Bullying response strategies are tailored to the circumstances of each incident;
Staff establish positive role models emphasising our no-bullying culture; and
Bullying prevention and intervention strategies are reviewed on an annual basis.
Bullying Prevention Strategies
Maitland Christian School recognises that the implementation of whole school prevention
strategies is the most effective way of eliminating, or at least minimising, incidents of bullying
within our community.
The following initiatives form part of our overall bullying prevention strategy and our strategy
to create a ‘no bullying’ culture within the School:
A structured curriculum and peer group support system, that provides age appropriate
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information and skills relating to identifying bullying (including cyber-bullying) and bullying prevention to students
over the course of the academic year;
Education, training and professional development of staff in bullying prevention and response strategies;
Regular provision of information to parents/carers, to raise awareness of bullying as a school community issue,
to equip them to recognise signs of bullying as well as to provide them with clear paths for raising any concerns
they may have relating to bullying directly with the School;
Promotion of a supportive environment that encourages the development of positive relationships and
communication between staff, students and parents/carers;
Education and training to develop coping strategies and to build resilience;
Promotion of responsible bystander behaviour amongst students, staff and parents/carers;
Reporting of incidents of alleged bullying by students, bystanders, parents/carers and staff is encouraged and
made easy through the establishment of multiple reporting channels (as specified below);
Regular risk assessments of bullying within the School are undertaken by surveying students to identify bullying
issues that may ordinarily go unnoticed by staff; and
Records of reported bullying incidents are maintained and analysed in order to identify persistent bullies and/
or victims and to implement targeted prevention strategies where appropriate.
Reporting Bullying
Students and their parents/carers are sometimes reluctant to pursue bullying incidents for fear that it will only
make matters worse.
A key part of Maitland Christian School’s bullying prevention and intervention strategy is to encourage reporting
of bullying incidents as well as providing assurance to students who experience bullying (and parents/carers) that:
Bullying is not tolerated within the School;
Their concerns will be taken seriously; and
The School has a clear strategy for dealing with bullying issues.
Bullying incidents can be advised to the school verbally (or in writing) through any of the following avenues:
Informing a trusted teacher;
Informing the school pastoral staff;
Informing a student’s Care or Devotions teacher;
Informing the Deputy Principal or the Principal; or
Via the Maitland Christian School online Safety reporting tool.
Responding to Bullying
Bullying behaviours vary enormously in their extent and intent and, as a consequence, each
incident needs to be dealt with on its facts.
In all circumstances the School:
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Takes bullying incidents seriously;
Provides assurance to the victim that their confidentiality will be respected;
Takes time to properly investigate the facts including discussing the incident with the victim, the alleged bully
and any bystanders;
Takes time to understand any concerns of individuals involved;
Maintains records of reported bullying incidents; and
Will escalate its response when dealing with persistent bullies and/or severe incidents.
Actions that may be taken when responding to bullying include:
Notification of consultation with parents/carers;
Offering counselling to persistent bullies/victims;
Implementing effective follow up strategies; and
Disciplinary action at the Principal’s discretion including suspension and expulsion of persistent bullies or in
cases of severe incidents.
School Liaison Police
School Liaison Police are NSW Police officers who work with schools to reduce crime, violence and anti-social
behaviour. School Liaison Police are a point of contact for the school community and the NSW Police Force. Our
students are encouraged to contact the School Liaison police if they have any concerns.
Our School Liaison Police Officer is Senior Constable John Collins. The School Liaison Police Officer can be contacted
on 0437 771 757.
Other Support Services
Maitland Christian School also provides access to Pastoral care staff.
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Student Welfare Policy
This policy outlines the management of student welfare within the Maitland Christian School community.
We believe:
1. The one sovereign triune God, who has revealed Himself through Christ and in His Word the Bible, is the Creator
and Redeemer of the ordered world that He sustains moment by moment through His word of power.
(Hebrews 1:3)
2. Human beings are called to act in a stewardly manner towards each other and towards God’s creation, according
to God’s created norms. Due to the fallen nature of humanity, we exercise this stewardship imperfectly.
3. MCS devises (and revises) its policies and procedures to guide the life of our community under the Lordship of
Jesus Christ and in the light of the laws and regulations of New South Wales.
4. Due to the fallen nature of man we can expect the need for the School to intervene in student welfare concerns.
(1 Corinthians)
5. We can take comfort when the need for school intervention occurs in acknowledging that God is sovereign over
all things and that Jesus experienced suffering on our behalf.
6. God uses all situations for His purposes and our good even when we cannot see or feel that this is so. (Romans 8)
7. Christ’s sacrifice is the highest price for every pleasure and the deepest comfort for every pain.
And we recognise:
1. That the notion of pastoral care for students must underpin the range of teaching and support tasks undertaken
by teachers and administration staff.
2. Student welfare refers to the mental, physical, emotional and spiritual well-being of the student.
3. Providing a student welfare policy and program are essential as part of developing a sense of worth and fostering
personal development.
Therefore we will:
1. Provide daily opportunities to speak into children’s hearts on how to be more Christ-like.
2. Provide specific Pastoral Care/Devotions classes in secondary school to address year group/ stage specific issues
through a Christian worldview.
3. Ensure we monitor student wellbeing, particularly across crucial transitional periods of their life.
4. We will aim to offer care, compassion, sensitivity and support to all members of the school community using
Jesus as our role model to follow. (2 Corinthians)
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Student Discipline Policy
1. Code of Conduct
Rights and responsibilities for students and teachers include:
a. expected standards of behaviour in the classroom, playground and while travelling to and from school.
b. safety in and around the School and at all School activities.
c. acceptable standards of behaviour while on excursions and participating in or attending sporting or other activities.
d. obedience to requests from staff and others in positions of authority.
e. adherence to the School’s homework policy.
f. adherence to the standards of dress determined by the school community.
g. prohibition of illegal drugs, alcohol, tobacco and weapons.
h. positive and respectful relationships between all members of the school community.
2. Rights for students and teachers
a. E very student has the right to a learning environment free from bullying and intimidation and to feel safe and
happy at school. They have a right to be treated fairly and with dignity. The same rights apply to teachers as the
school is their workplace.
3. Corporal Punishment
a. T he School does not administer corporal punishment nor does it explicitly or implicitly sanction the administering
of corporal punishment by non-school persons, including parents, to enforce discipline.
4. Discipline Summary
a. A
 disciplined and orderly school environment is absolutely necessary if we expect students to be safe at school.
High expectations of good behaviour should coincide with high expectations for class work, bookwork and
homework.
b. M
 ost discipline issues will be dealt with by the playground teacher or class teacher. Teachers should wherever
possible deal with their own class management. It is important that we seek to understand what is ‘driving’
behaviour and tailor our responses appropriately.
c. Poor behaviour should be addressed, with misbehaving students explicitly told of the inappropriateness of their
action(s). A consequence should follow if misbehaviour is repeated.
d. W
 hen working with and disciplining students, a staff member should consider the student’s:
i. Background
ii. Personality
iii. Maturity level
iv. Intent of the action
v. Possible cries for help
vi. Previous problems in the same or similar areas
vii.	Child’s inability to understand normal social or behavioural conventions,
especially where disability provisions are in place
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5. Serious Offences
a. If a student continues to misbehave, or if the offence is of a serious nature, immediately contact the relevant
Coordinator. If the Coordinators are unavailable, the student should be sent to the Deputy Principal. The Coordinator
should be informed as soon as possible.
b. The matter is now the responsibility of the Coordinator, who will work in consultation with the teacher.
c. Examples of Incidences requiring a higher level discipline include:
i. Continued defiance and disruptive behaviour in class (calling out, out of seat, talking after
		 warning)
ii. Violence, physical or verbal
iii. Bullying
iv. Insolence – challenging or undermining teacher authority, refusal to obey direct instructions
v. Stealing
vi. Truancy
vii. Challenging school expectations – continuous out of uniform, lateness, lack of preparedness
for class
viii. Vexating complaints
ix. Deception
d. Actions prohibited at school:
i. Violence or threats of violence
ii. Possession of illegal drugs
iii. Possession of offensive weapons
iv. Persistent disobedience
v. Criminal behaviour
The School will suspend, consistent with procedures, any student engaging in these offences.
6. Communication with parents
a. Parents may be contacted regarding poor behaviour and the application of corrective measures.
b. Interviews with parents (in consultation with Coordinators) ought to occur earlier rather than later if misbehaviour
is of a serious nature. A behaviour management contract may be negotiated at this point. A record of the interview
and subsequent action should be kept.
c. Where the offending behaviour may result in suspension or termination of enrolment, the student and/or
parent(s) will be informed of at least the following information:
i. the alleged infringement;
ii. the person who has / will make the decision on the penalty;
iii. the procedures that were / are to be followed;
iv. the appeal process.
d. Confidentiality is expected - communication must be restricted to discussing only the
actions of, and consequences for, the child of that parent.
e. In matters where a long suspension, expulsion or exclusion is contemplated, the gravity
of the circumstances requires particular emphasis to be given to procedural fairness. This
includes the offer of having a support person/observer attend formal interviews. The key
points of the interview/discussion should be recorded in writing.
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7. Corrective Measures
a. Teachers will exercise professional judgement to apply several corrective measures.
b. Coordinators will have additional corrective measures available for serious offences.
c. The Deputy Principal will have additional corrective measures available for serious offences.
d. The Principal will have additional corrective measures available for serious offences.
e. Corrective measures may include (and are not limited to) a brief reminder of expectations, longer interview,
removal from peers, completion of missed work, completion of reflective tasks, repair and restitution of damage,
detention, suspension and/or termination of enrolment.
f. The process of applying corrective measures is listed in the Student Discipline Procedures document.
8. Supensions
a. Suspension allows time for School personnel to plan appropriate support for the student to assist with successful
re-entry. In some cases suspension from School allows the school time to put measures in place to ensure the
safety of students and staff. For the majority of students, suspension allows time for the student to reflect on their
behaviour, to acknowledge and accept responsibility for the behaviours which led to the suspension and to accept
responsibility for changing their behaviour to meet the School’s expectations in the future
b. In determining whether a student’s misbehaviour is serious enough to warrant suspension, the Deputy / Principal
will consider the safety, care and welfare of the student, staff and other students.
c. Before a suspension is imposed, the Deputy or Principal ensure that discussion has occurred with the student
and parents regarding specific misbehaviour which the School considers unacceptable and which may lead
to suspension. Parents will be warned in writing (email or letter) that suspension is an outcome for repeated
unacceptable behaviour. The exceptions to this are listed in 5d above.
d. In some circumstances the Principal may determine that a student should be suspended immediately. This will
usually be due, but not limited, to reasons such as the safety of students or staff.
e. Short suspensions of up to and including 4 school days may be imposed for the following reasons:
i. continued disobedience - this includes, but is not limited to, breaches of the School discipline
code such as: refusal to obey staff instructions, defiance, disrupting other students, use of
alcohol or repeated use of tobacco.
ii. aggressive behaviour - this includes, but is not limited to, hostile behaviour directed towards
students, members of staff or other persons, including damaging the property of the School or
students, bullying (including cyber-bullying); verbal abuse and abuse transmitted electronically
such as by email, Facebook, Twitter, SMS text messages or by other electronic means.
f. If learning and support strategies and short suspensions have failed to resolve the issue of inappropriate
behaviour, strategies such as further short suspensions, a longer suspension or alternative
educational programs must be considered.
g. If short suspensions have not resolved the issue of inappropriate behaviour, or the
misbehaviour is so serious as to warrant a long suspension, the Principal may impose a long
suspension of up to and including 20 school days.
h. If, after two long suspensions, the matter has not been resolved, expulsion from the School
will be considered.
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9. Expulsion
a. In serious circumstances of misbehaviour the Principal may expel a student of any age from the School. The
Principal may also expel a student who is over 17 years of age for unsatisfactory participation in learning.
10. Welfare Support
a. The School Chaplains and/or the Learning Support Coordinator may be utilised to provide insight and support
in the disciplinary process.
b. Where a support worker becomes aware of a disciplinary matter in the course of their duties they are to inform
their coordinator as soon as possible.
11. Disability Support
a. Reasonable adjustments are to be applied when a student is diagnosed with a disability that affects their
understanding of the Disclipinary Procedures and where the behaviour is a manifestation of the disability.
Reasonable adjustments would be those that teach the student strategies for regulating their behaviour and
explicitly teaching the links between the behaviour and the consequence.
b. Corrective measures will be applied to students with diagnosed disabilities where the safety and security of
members of the school community are at risk
12. Review Process
a. Students and/or their parent(s) may ask for an appeal on a teacher’s corrective measure by contacting the
teacher’s supervisor (subject coordinator).
b. Students and/or their parent(s) may ask for an appeal on a coordinator’s corrective measure or appeal ruling by
contacting the supervisor (Deputy Principal).
c. Students and/or their parent(s) may ask for an appeal on the Deputy Principal’s corrective measure or appeal
ruling by contacting the supervisor (Principal).
d. In the event of an appeal, the supervisor will reach a preliminary decision in relation to the allegation and any
proposed penalty and advise the student and/or parent(s) of the view. The student and/or parent(s) would be advised
that if they wish this preliminary decision to be reviewed they may make application for a further review by submitting
any information they want to be considered during the review process. The supervisor will then either confirm the
preliminary decision as the final decision or amend the preliminary decision based on the additional information
provided.		
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Grievance Resolution Policy
The School is open to receiving grievances, recognising that it is good and fitting that members of communities
have opportunity to express disappointment or disapproval, and seeks to engage in such situations with the intent
of clearly reaching mutual understanding and cooperation amongst the parties involved.
A grievance is any concern or complaint about any act, behaviour, omission, situation or decision that someone
thinks is unfair, unreasonable or unjustified. The grievance must be one that lies in the power of the management
to resolve, not about matters determined by legislation.
Resolution of the issues and preservation of relationships should be the intent of all communication regarding
a concern. Wherever possible, grievances should be resolved by a process of discussion, co-operation and
conciliation. The aim is to reach an acceptable outcome which restores and maintains good relationships.
All grievances should be resolved at the lowest level of hierarchical responsibility as is possible to the mutual
satisfaction of the School and the parents.
The School has a commitment to the fair resolution and procedural fairness in addressing of complaints at all
levels. All parties are expected to participate in the grievance process in good faith.
Who Does This Grievance Policy Apply To?
This policy extends to grievances brought about by students, parents or caregivers.
Some grievances are better handled under other policies of the School and the School will at its discretion decide
which policy is best suited to the grievance (e.g. child protection, bullying, …)
Confidentiality
Confidentiality is important in the grievance process.
The School is committed to confidentiality of grievances at all steps of the process and will only involve persons in
the matter necessary to understand and resolve the grievance. It is expected that all parties will only discuss the
matter with their support person and other parties directly involved.
All parties are reminded that they must not use social media or other public methods to denigrate the School, staff,
students or other members of the School community.
Although the School is committed to the confidentiality of all grievances, there may be a situation where it is not
possible to uphold a person’s right to confidentiality e.g. a health and safety risk or criminal activity. The School’s
obligation to provide a safe environment for students, staff and parents is always considered a high priority.
Complainants
Parents and caregivers have the right to seek access to information about, and clarification of, circumstances
relating to the education and welfare of their children.
Complainants have the right to be heard and listened to, and to have their concern addressed
in a procedurally fair manner. They are entitled to seek appropriate advice and to have a
support person present at all meetings.
Complainants must approach the process in good faith and be courteous in their dealings
with the respondent.
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Respondents
Respondents have a right to be informed of a complaint against them within a reasonable timeframe. They are
entitled to present their version of the event and reasoning. As well as seeking appropriate advice, they are entitled
to have a support person present during all meetings.
Respondents must approach the process in good faith, uphold strict confidentiality and be courteous in dealing
with all persons during the complaint process.
Support person
The role of the support person is to accompany a complainant or respondent to any meeting that takes place
during the grievance process. They must not have an active role in the resolution process. Their role is not to be a
spokesperson for the complainant.
Time Limit
Staff members contacted in regards to a concern should initially respond by the end of the next working day by
either email or phone conversation.
The School will try to resolve all formal grievances as quickly as possible. The formal grievance process will
commence within 10 days of the lodgement of a written grievance.
The School will undertake to finalise all grievance procedures within 20 working days. Should this not be possible
due to the complexity, nature or scope of the grievance, the School will advise the complainant in writing of the
need for more time and, where possible, a likely timeframe for a resolution to occur.
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