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The Education Act

The Education Act requires each registered non-government school
to prepare an Annual Report of a kind determined by the Minister
on the school’s performance measures and policies as identified
by the Minister. Accordingly, the Minister has determined that the
performance measures and policies that must be included in the Annual 
Report relate to:

  a message from key school bodies
  contextual information about the school
    student outcomes in standardised national literacy and numeracy testing
  the granting of Records of School Achievement
  results of the Higher School Certificate
  professional learning and teacher standards
  workforce composition
  senior secondary outcomes
  student attendance and management of non-attendance
  retention of Year 10 to Year 12 (where relevant)
  post-school destinations
  enrolment policies and characteristics of the student body
  school policies
  school determined improvement targets
  initiatives promoting respect and responsibility
  parent, student and teacher satisfaction
  summary financial information.
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Introductory Reports

Contextual Information About the School
Maitland Christian School’s mission is “to work in partnership with families and churches by offering a sound 
Christ-centred education which encourages the fullest possible development of the spiritual, academic, physical 
and social characteristics of each child.” The school achieves its mission by offering a comprehensive academic 
program delivered in a climate of strong Christian culture supported by effective behaviour management and 
pastoral care programs. Extra-curricular programs in areas such as music, sport and mission-based activities are 
also available.

The school was commenced in 1983 by Metford Community Baptist Church as a K-6 school. Years 7-10 were added 
in the late 1990s and the first Year 11 class was formed in 2006. In 2013, there were two classes per grade from 
Kindergarten to Year 10 as well as moderate cohorts of Year 11 and 12 students. A Prep class was added in 2014. 

Current cohort sizes have some composite Primary classes in the afternoons with an extra teacher available in each 
of Stages 1 and 2 to support Literacy and Numeracy programs in the morning. Kindergarten Literacy is supported 
by 3 extra staff to allow all students to complete the Mini-Lit program as a foundational phonics platform. 

The school continues to be a ministry of the Metford Community Baptist Church but has expanded to include 
families from all Christian denominations. The school is autonomously governed by a Board of Directors and is 
affiliated with Christian Schools Australia and is also a member of the Association of Independent Schools of New 
South Wales.  

The School has been located in the East Maitland suburb of Metford since January 1991. The school’s facilities are 
of a high standard - all classrooms are air-conditioned, the school is well-appointed with computer technology and 
the school’s grounds are attractively presented. Kitchen facilities are available for senior students and the school 
has daily access to the adjacent council oval and to Metford Community Baptist Church’s auditorium and indoor 
basketball hall.  

The school follows the NSW Education Standards Authority (NESA) syllabi from K-12 and only employs Christian 
teachers who meet NESA standards for teacher accreditation. The school is due for registration and accreditation 
in the 2018 school year. 

In the Primary department, there continues to be a strong emphasis on Literacy and Numeracy.  Maitland Christian 
School was included in the State Government Literacy Numeracy Action Plan in 2012 and completed involvement 
in this program at the end of the 2016 school year. This plan has resulted in a significant number of strategies to 
improve Literacy and Numeracy outcomes through quality explicit teaching. The introduction of this approach has 
been supported by an instructional coaching framework and through engagement of the plan with National and 
International examples of best practice.

The secondary department has all the benefits of being small in size but maintains a wide diversity in its curriculum 
offerings. Utilisation of high quality timetabling software has delivered excellent elective choices for students in a 
small school environment. 

In Stage 5 of schooling, students are able to choose two elective subjects. Combining year 9 
and 10 students for elective classes is a well embedded practice which continues to achieve  
both a significantly improved subject choice for each year group and 98% of students receiving 
the subjects they had chosen.
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Introductory Reports

2016 saw a cohort of 30 students complete their Higher School Certificate studies at Maitland Christian School. 
For the 2016 HSC, students were able to select subjects from a schedule of 19 two-unit subjects and 3 one-unit 
subjects delivered at school. HSC students also utilised the opportunity to undertake Distance Education courses 
or T-VET courses via local TAFE colleges. In many HSC cohorts to date, students have appeared in the Band 6 
Distinguished Achievers Lists, with six students appearing in the list in 2016. 

The School has a strong learning support program featuring an inclusive approach to supporting students through 
targeted differentiated learning programs and also within their mainstream classes. 2016 was the third year of 
involvement in the Nationally Consistent Collection of Data (NCCD) which gives a greater number of students the 
recognition of areas in which they require support. 

The school plays an important role in the community by offering local families the opportunity for their children to 
receive a high quality academic education that is delivered within a framework of strong Christian values, ethos, 
curriculum and principles.
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Message from Chairman of Board of Directors

As the Board of Directors of Maitland Christian School, we seek to live out our 
school motto of “Do all for God’s Glory” and maintain a focus on our core purpose of 
working in partnership with families and churches as we offer a sound Christ-centred 
education which encourages the fullest possible development of the spiritual, 
academic, physical and social characteristics of each child. 

This core purpose can be thought of as a three-legged stool where together the 
church, school and home support each child’s development. Part of the original 
proposal for the School included the following foundational spiritual considerations 
that still form our ethos today:

1. God has given to the family the function of training children (Genesis 18:19, Deuteronomy 6:4-12, Ephesians 6:4)

2.  God has given to the church the task of equipping for ministry, which includes the responsibility of equipping 
children to grow up in Christ (Ephesians 4:7-16)

3.  God has warned us that our children need to be protected and also prepared to live in the world (Matthew 18:6-
10, Colossians 2:18, 1 Corinthians 15:32-33, Ephesians 6:10, 2 Corinthians 10:3-5).

Governance
The Board has met regularly throughout the year and has several sub-committees that feed into the Board, these 
include Finance, Risk and Principal Evaluation Committees.

Changes to the Board of Directors and responsible officers during this year have included the stepping down 
of Graham Webb and Lindsay Teasdale as Board Directors and the retirement of John Cook as Senior Pastor of 
Metford Community Baptist Church (MCBC) and therefore as Board Director. We thank Graham, Lindsay and John 
for their valuable contribution and input to the School Board and their faithful service over many years. Chris 
Boyce commenced in the position of Business Manager and Company Secretary in June 2016. Chris has established 
himself in this role and brings a fresh set of eyes to our financial operations. 

We also welcomed new Board Directors, Jenny Sumpton and Kathleen Blewett as representatives of Metford 
Community Baptist Church and Rev. James Oosterveen as the new Senior Pastor. All three new Directors have 
successfully completed their responsible officer training and all remaining Directors have maintained the 
requirements of the NSW Education Standards Authority (NESA). NESA replaced the Board of Studies, Teaching 
and Educational Standards NSW (BOSTES) on 1 January 2017.

The Board is continuing to concentrate on governance around the processes for making and implementing decisions 
and becoming more future focused and strategic in our thinking. We have also been working on identifying and 
understanding our risks, with both Senior Management and Board continuing to work on appropriate strategies to 
mitigate those risks.

Church/School/Board relationship
Our Church appointed School Pastor, Peter Bryan, supported by our School Chaplains continues to build and foster 
the spiritual oversight of the school. Together, this team work with staff, students, and parents providing specific 
pastoral support, living out Christian community and continuing to build links to the churches represented in 
the school. The School Pastor is also involved in ensuring the curriculum taught at the school presents a biblical 
worldview.  Please continue to pray for Peter, Andrew, and Ros in their roles.
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Message from Chairman of Board of Directors Cont...

We have shared in several combined Church and School events over the past 12 months, these include:
   Primary school involvement in MCBC celebration family service at the end of the year
   Presentation at MCBC Sunday morning service from the school Solomon Island overseas mission team
   Presentation at MCBC Sunday morning service from the school Darwin mission team
   A combined Church and School dinner at the beginning of Term 1 this year
   The annual School Staff Dedication Service in February providing opportunity for the church to continue to pray 
for and support the School staff in their ministry at the school

   and most recently the School invited the Church to join them at their ANZAC day breakfast. 

It’s also been wonderful to occasionally see members of the School staff attend Grace Community Kitchen. 

The Board continue to meet with a member of the School Executive at the beginning of some of our Board meetings 
to further understand their role and to support and pray for them.  The Board recently shared a meal with members 
of the School Executive and had the opportunity to speak and hear directly from the executive team. 

A representative from the Board gave a presentation to all staff at the beginning of this year. The purpose was 
for staff to put a face to the Board, outline how the School came to be and provide an overview of what we are 
working towards, namely:

   Living in Christian community
   Environment where the mission, vision, values and aims of the school are lived out in all actions and interactions
    Cultivating a place of integrity, trust and respect

We are continually working to enhance these relationships and it was recently suggested to electronically deliver 
the School newsletter to all company members. The Board is also arranging more formal meetings with the Church 
Leadership to ensure regular and open communication.

Board/Student/Family relationship
There have been three parent information evenings for new families attending our School over the past year. We 
find these to be very effective in communicating our vision and mission and explaining our Statement of Faith. Our 
School pastor and chaplains also spend time getting to know the students and families to positively build on those 
relationships within our School.

The Board is continuing to work on our communication with School families and will be contributing an article to 
the School newsletter on a quarterly basis to help in understanding the role of the Board and to build the Board 
profile.

In the midst of uncertainty in government funding, increased educational expectations and governance requirements 
we have a hope, we have a future, as Jeremiah 29:11 says: “For I know the plans I have for you,” declares the LORD, 
“plans to prosper you and not to harm you, plans to give you hope and a future.” Please continue to pray for the 
School and staff as well as for the Board that we may continue doing all for God’s glory. 

Elizabeth Smith   |  Board Chairman
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Message from School Principal

It is my pleasure to be able to report on the activities and developments of Maitland Christian School across the 
last 12 months as a ministry of the Metford Community Baptist Church. 

The 2016 School year was one of many blessings and there were many things to give thanks for. God continued to 
provide for His School, to guide us through times of challenge and to reassure us of His provision. It was also the 
first year of the School’s new strategic plan for 2016 – 2018 as outlined below.

It was a busy year as we sought to continue to develop the School’s vision to work in partnership with families and 
churches by offering a sound Christ-centred education, which encourages the fullest possible development of the 
spiritual, academic, physical and social characteristics of each child. The report on activities for the 2016 year is 
classified under these four headings.

Spiritual: 
   Enrolment ratio – in line with the School’s current enrolment policy, a target of 75% of students at the School 
being from church attending families was set for the 2018 school year. The ratio of Church attending families 
has lifted from an estimate of 50% church attending families in 2013, to 55.3% church attending families (K – 
12) in March 2015, to 64.7% church attending families (P – 12) in October 2016 and 65.6% by February 2017. 
During this time, enrolment number have dropped a little from the 540 mark to around 510 students. As noted 
in the Spiritual Climate Assessment undertaken by the Association of Christian Schools in 2015, enrolment ratios 
continue to be a dynamic tension and one that the Board is prayerfully monitoring. We praise God for His 
ongoing provision of enrolments for our School.

Mr Geoff Peet
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Message from School Principal Cont...

   Christian Culture – as staff have varying degrees of experience and understanding of Christian Education, across 
2016 all of the staff worked through the Effective Teaching and Learning Series 1 from New Hope International. 
Staff worked through ten foundational areas of Christian Schooling to strengthen the ongoing foundation for 
Christian Education at Maitland Christian School:

 1. The School as a Learning Community 
 2. Learning in Community
 3. The Holy Spirit in a Learning Community 
 4. Called to be a Christian Teacher
 5. Developing a Biblical Worldview 
 6. The Role of the Bible 
 7. Biblical Foundations of Education 
 8. In the Image of God 
 9. A Christ-Centered Learning Community 
 10. Teaching for Transformation  

   Transformation by Design – to assist in developing an intentional framework of Christian thinking and response 
in our classrooms, staff have been trained in the use of the Transformation by Design framework. The Big Picture 
Template, which forms a key part of this framework, allows teachers to develop the following areas in curriculum 
units so that a Christian perspective is a deliberate part of teaching and learning:

 •  The Main Idea for each unit
 •  Biblical perspectives – making connections between the biblical story and the unit
 •  Threads – weaving key biblical themes into each unit
 •  Enduring understandings – key things we want students to learn and misunderstandings we wish for them 

to avoid.
 •  Essential questions – what are the big questions we wish for our students to answer?
 •  Knowledge – what do we want them to learn?
 •  Skills – what will be developed in this area?
 •  Prescribed curriculum – how are we delivering the required curriculum in this area?

This is an exciting but significant change which will be implemented across the majority of units of work over the 
next 3 – 4 years in a progressive manner.

   School Pastor – with the appointment of Peter Bryan to the role of School Pastor, we have been able to make 
progress in the following areas over the last 12 months:

 •  TOPS – a committee of students and staff is working with the School Pastor to strengthen the tone of TOPS.
 •  Year 12 Mentors – each year 12 student has been connected with a staff mentor to assist them with their 

journey through the HSC and to be of encouragement and support for them.
 •  Visit to Victorian Schools – a small team undertook some visits to three Victorian Christian Schools to look 

at their approaches to developing the spiritual tone of their Schools and also implementing a more holistic 
approach to the School’s programs.

 •  Strengthening connections with the Maitland Minister’s association and also local churches – Peter is an 
active member of the association and also connecting with local churches.

 •  Scholarly Christian Education Group – we have connected with this group that meets several times a year, 
primarily looking at the area of faith formation in young people. This is a helpful network to be a part of as 
we endeavour to build our effectiveness in shaping a robust faith amongst the students in our school. 

 •  Guest speakers – each year we continue to host a different guest speaker(s) to challenge our students and 
parents in the wisdom of godly relationships and sexuality. Marc Erbsleben presented the uChooz seminars 
for students. This was further supported with input at TOPS services by a variety of guest speakers. 
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Message from School Principal Cont...

   Christian Schools Australia – our membership of Christian Schools Australia allows us to have fellowship and 
support with other Christian Schools. Some of the benefits include collegial fellowship with other Christian 
Schools, Principals’ networks, local, state and national conferences with a distinct Christian education focus, 
Board Chair / Principal forums and support with governance and staffing.

   Sydney based events – we continue our involvement with the Bible Society Masterclass and the Stand Tall Event, 
both of which encourage students in the development of their faith and what it means to live out a Christian 
faith in contemporary culture.

   Lord Mayor’s Prayer Breakfast – Maitland Christian School continues to be a sponsor of the Lord Mayor’s Prayer 
Breakfast in Newcastle, which is a combined gathering of Christian churches, charities, businesses and community 
leaders. As well as our Captains attending the breakfast, our developing student leaders are also engaged each 
year with the leadership forum that follows.  Primary student leaders also attend the GRIP leadership conference 
to develop their leadership skills.

   Digital Discipleship – we continue to address the issue of living in a safe, wise and godly manner on the internet. 
Throughout the last 12 months we have connected with other Christian Schools to work collaboratively on 
curriculum in this area which we continue to present as part of our Biblical Studies program. 

   Mission / camping program – our mission and camping programs continue to develop and have an impact 
on students, with great engagement in the programs and thus a greater impact from them as well. We have 
connected with the following areas through these programs:

 •  Northern Territory – we have developed a healthy partnership with the Woolaning Homeland Christian 
College, a ‘boarding school’ for indigenous students from remote communities in the Northern Territory. Our 
students have visited on four occasions and serve in the classrooms, around the property and by sharing the 
gospel in Music and Drama; whilst impacting and being impacted through many cross-cultural connections 
and activities.

 •  Solomon Islands – through our work with New Hope International, we were asked to connect with the 
South Sea Evangelical Church (SSEC) Schools in the Solomon Islands. 2016 saw our first connection with the 
Justus Ganifiri Community High School in the remote village of Nafinua on the eastern side of Malaita in the 
Solomon Islands. We continue to explore how we can be of benefit to this community and the broader work 
of assisting SSEC Schools in the Solomon Islands to develop quality Christian education.

 •  Local Ministry – our students have engaged in serving our neighbours and local community through a number 
of practical means including provision of meals, care packs, serving with local charities, environmental work 
and placements at organisations providing care to those in the community with higher needs.

 •  Hike – students have continued to undertake the challenge of walking over 100 kms from Wollongong to 
Sydney to raise funds for charities of their choosing.

 •  Sydney Street Ministry – 2016 was our last year of undertaking the STUMP program through the Salvation 
Army, as a means of better understanding and responding to the needs of homelessness in our communities.

 •  Christian camps – through engagement with Camp Lutanda at Toukley (years 3 / 4), Katoomba Christian 
Convention (years 5 / 6), Anglican Youthworks (Years 7 / 8 / 9) our students have been exposed to Christian 
input and dynamic activities that help them develop spiritually, physically and socially.

   Strengths – 2016 saw the rollout of a Strengths Based framework for executive staff, senior students, and a pilot 
staff group in preparation for a broader 2017 rollout across all staff and in a coaching framework with executive 
staff. As each of us forms a different part of the body of Christ, our aim is to develop greater understanding of 
personal strengths for personal and relational development of the School Community.
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Message from School Principal Cont...

Academic: 
   Literacy / Numeracy Action Plan (LNAP) – in 2012, Maitland Christian School was invited to be involved in a NSW 
Government funded program to address Literacy and Numeracy outcomes, predominantly in the K – 2 section 
of the School but also across the Primary School as cohorts progressed. Key features of the 2016 plan included:

 •  Development of writing skills utilising the 7 steps to writing approach.
 •  Ongoing partnership and visits to high performing schools to develop our explicit teaching framework, 

awareness and skills.
 •  Onsite training with specialist US consultant Donna Dressman in developing our delivery of Direct Instruction 

programs and to further develop instructional coaching.
 •  Instructional coaching in teaching of Literacy and Numeracy and particularly within an explicit teaching 

framework.
 •  Implementation of Novel Ideas as a novel based reading program from year 2  - 6
 •  Ongoing involvement with and presentation at LNAP conferences and training.
 •  AIS consultant support to oversee program implementation.
 •  Participation in the LNAP independent evaluation process as one of a small number of representative 

schools from the program.
 •  Video presentation of the development of strategies to showcase the Literacy and Numeracy action plan. 

This video gives a great overview of the program. 
 •  Improved assessment and data tracking practices.
  
There has been exciting improvement across the areas of Reading and Numeracy and steady progress in the areas 
of Spelling, Writing and Grammar / Punctuation. (Data taken from the My School website)
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Message from School Principal Cont...

PAT testing undertaken on an annual basis also shows encouraging growth and trends with some of the sample 
results below:

The above graph shows the average results from our year 1 students growing across the three years and the 
bottom quartile of our students moving close to the top quartile on performance.

The above graph of year 1 comprehension shows a healthy growth in class averages in Comprehension and also a 
movement of our top 70% of students benchmarking in line with the top half of standardised results for their year 
group. The above measures are only snapshots of student progress but most encouraging in their development. 
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Message from School Principal Cont...

   Explicit teaching framework – this framework was rolled out across the School from Prep – 12, although extra 
resourcing from the LNAP funding has allowed greater momentum in the Prep to 6 section of the school. A 
scaffolded approach to quality teaching is being implemented and coached across the School and encouraging 
results are flowing from this. Continued work with the Dianella Heights Public School leadership team has been 
of benefit in refining outcomes in this area. Further information on developing student performance will be 
included in the NAPLAN section of this Report.

   HSC results – for 2016 were encouraging with 8 results in Band 6 (marks above 90). Congratulations go to the 
following students and their teachers:

 •  Rebekkah Barry PDHPE 94
 •  Scarlett Budden PDHPE 93
 •  Claire Byrnes Maths Gen 2 91
 •  Aaron Sheritt PDHPE 94
 •  Aaron Sheritt Physics 95
 •  Kiri-Ana Watham PDHPE 91
 •  Chelsea Whitehead CAFS 91
 •  Chelsea Whitehead PDHPE 90

Another 6 students received a mark of 89 in the HSC, placing them just one mark outside of the Distinguished 
Achievers List (5 marks were in Maths courses and another in PDHPE). Our Band 6 results were 5.5% of all tests 
sat and placed us 284 out of 566 Schools listed at the Better Education website (please note: not all NSW schools 
are listed there). In terms of Christian Schools, our results place us 10th out of the 23 Christian Schools listed at 
the site. 

We need to remember that student results in the 90s are only one measure of student performance and we should 
realise that some of the results worth celebrating will have occurred in students who overcame significant trials 
to complete their HSC, or who achieved a significant personal best below the 90-mark benchmark. Academic 
outcomes are one of the four areas that are contained in the School’s Vision and Mission. 

   Newcastle Permanent Mathematics Competition – results in this competition were also very pleasing. Emily 
Causley received a 3rd place and a prize for her outstanding results. This was echoed across year 6 where 22 out 
of 34 students finished in the top 45% of the state.

   Write On – is an annual Writing Competition conducted by the NSW Education Standards Authority (NESA) for 
Primary School students. Taylah Percival was able to achieve a Bronze award, placing her in the top 18 writers 
for Stage 3 (years 5 and 6).

   Prep – our Prep program continues to bring dividends to foundational learning of students. The quality of the 
program is giving students an exceptional start to their schooling and assisting in the development of foundational 
skills that ensure an equally exceptional start to Infants schooling. 

   AIS Membership – Maitland Christian School has joined the Association of Independent Schools as a full member. 
This is bringing extra support in the areas of risk, compliance, support and advice required for the effective 
management and governance of an Independent School in the current environment.

   Registration – 2018 is the School’s next registration and accreditation date, and across 2016 early preparation 
for the March 2018 deadline for document submission has already commenced. Prayers for this busy time in the 
year ahead and for maximum accreditation would be valued. Maitland Christian School is well placed in the new 
required area of monitoring and improving educational outcomes, which will be part of the accreditation regime 
from 2017. A new web-based policy platform hosted by Complispace was also investigated and signed up for in 
readiness for a 2017 rollout. 
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Message from School Principal Cont...

   Silent Edge –  to assist teachers in their growth around the Explicit Teaching framework and through their 
instructional coaching phases, the Silent Edge platform was utilised for the first time in the 2016 School year. 
Staff are able to track areas of teaching strengths as defined by the School’s quality teaching framework and 
have opportunities of setting targets for growth via this platform and through their two formal coaching cycles 
each year.

Social:
Maitland Christian School is a vibrant and engaged part of the community on a number of levels. The School 
engages locally, regionally, nationally and internationally in its programs and activities. Significant work goes into 
our weekly School newsletter, which shows the vibrancy of the opportunities and programs for our students. 
The School Facebook and Instagram pages are well worth following and allow you to appreciate the richness of 
interactions that take place. Some of the connections over the past 12 months include:

   Federal and State MPs - through School visits, Parliamentary visits by School leaders and Captains and interactions 
by senior executives through Parliamentary visits.

   Local and Newcastle Council – through Mayoral breakfasts and visits.

   Other Christian Schools – through sporting, cultural, leadership, training and educational connections.

   Hunter River Community School – greater connections between the two schools have occurred over the last 12 
months with visits between schools.

   Outdoor Movie Night – the outdoor movie night held on the School Common was a great community event.

   MADD Night – 2016 MADD night was a wonderful showcase of Music, Art, Drama and Dance. As well as a high-
quality concert, the presentation of art works from across the School in the Church Hall was wonderful.

   Explicit Teaching Tours – sharing a greater understanding of the teaching and learning framework within our 
community and also with other schools. 

   Excursion and field trips – opportunities to take learning outside the classroom.

   Camps – developing relationships outside of the School context.

   HSC Showcase – allowed the major projects and performances of our HSC students to be enjoyed by members 
of the School community. 

2017 will also be the year for a School musical and we look forward to another excellent opportunity to celebrate 
the gifts and talents of our staff and students from across the School.

Physical:
Maitland Christian School continues to be a well-resourced facility for God has continued to bless our budgets over 
the past few years. Our property and maintenance staff also consistently serve us with a spirit of excellence in their 
work. Some of the key developments over the past year include:

   Gardens and grounds - the entrances to the School present very nicely due to ongoing garden work and 
development. Our lawns are very well cared for and there is plenty of green space to allow students to enjoy 
playing in break times and also as part of sport classes.
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Message from School Principal Cont...

   Senior Kitchen – a second kitchen area was installed at the rear of the church meaning that both of our senior 
cohorts have facilities available for preparing and storing hot and cold food and drinks. These are a great 
resource and allow senior students the opportunity as young adults to have privileges and facilities as part of 
their learning environment.

   ICT – the school is blessed with an abundance of ICT resources, including a 1 to 1 iPad program in years 7 – 10 and 
a 1 to 1 laptop program in senior years, with both programs included within School fees. These are supplemented 
by classroom based iPads in K – 6, three computer labs and other specialist computers located throughout the 
School. Across the past 12 months improved platforms for backup and security of data have been implemented 
with upcoming projects including upgrades to the School’s Wi-Fi network, new NBN compatible phone systems 
and also improved internet speed / connection.

   Playground Equipment – the refreshing of the playground equipment brightened this much-enjoyed area of the 
school. 

   Uniform – the roll out of the new School uniform took place across the 2016 school year. The distinctive new 
sports uniform and the addition of the School logo to formal uniforms has been a pleasing change.

   Storage space – an addition to the storage shed at the back of the school was approved by council in 2016 and 
will be completed in 2017. This will allow improved use of storage areas closer to the classrooms and also the 
redevelopment of the Prep play area in 2017.

   Remarking – professional remarking of the tennis courts and carpark has made these areas much clearer to see.

   Lighting – improved lighting for the common area has been installed in time for winter evening events at the 
School. Solar powered lights will be added to the School carpark in 2017 to improve security and safety in this 
area as well. 

   Church Facilities -  we are blessed to be able to continue utilising the facilities available at the Metford Community 
Baptist Church including the well-equipped auditorium and sports hall. 

Over the past 12 months we have also seen ongoing changes in staffing. 

After 14 years of faithful service, Stephen Tibbs tended his resignation and we were able to recruit Chris Boyce 
into the role of Business Manager. We are thankful for Stephen’s many years of faithful service and the platform 
he developed for Chris to be able to build on. As Chris settles into the role his new perspective is also adding value 
to the School. 

Phillip Wilson has also been recruited to a transitional Deputy Principal role at Wagga Wagga Christian College, 
with a view to stepping into the role of Principal in the near future. We thank Phil for his 5 years of service to 
Maitland Christian School and for his family’s involvement in the School as well. We have finalised the recruitment 
of a Deputy Principal to commence in term 3, when Phil starts the transition to his new School.
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Message from School Principal Cont...

Concluding Comments
We have much to be thankful for as we continue with the exciting, busy and vibrant School which strives to be 
faithful to its vision and mission. 

The School Board faithfully provides leadership and oversight of the School, and is developing well into the many 
requirements that are now mandatory in the area of governance. The Board continues to be future focussed and 
to responsibly examine areas where the future development of the School’s vision and mission could lead.

We are thankful for the oversight of the Metford Community Baptist Church via the School Company and also the 
broader partnership with local churches. We remain appreciative of the many prayers, practical assistance and the 
spirit of servanthood on display by members of our community.

Geoff Peet   |  Principal
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Message from  
Student Action Leadership Team (SALT)

In 2016, SALT (Student Action Leadership Team) included a number of students from Years 7 to 12, including the 
School Captains. The students met weekly, during lunchtime, with a heart to invest in the Maitland Christian 
School and wider community.  The students were passionate about seeing change and serving the community in 
as many ways as possible.  A number of SALT members gave up extra time to lead Mini-SALT on top of their other 
responsibilities.

Some activities undertaken by SALT included: 

   High School wide survey to canvas the students on issues important to the student body and implement 
subsequent strategies. 

   Overseeing the High School’s contribution to Operation Christmas Child to bless children overseas with resources 
they treasure and which we take for granted.

   The School Captains attended the Lord Mayor’s Prayer Breakfast and the SALT members attended a Student 
Leadership Forum to hear from and ask questions to community leaders about their leadership.

  Representing Maitland Christian School at the Maitland ANZAC Service and East Maitland Dawn Service.

   Serving the School Community at Kindergarten and High School Orientation Days, and Grandparents Day by 
welcoming staff, students and members of the community and conducting school tours.

  Serving the 2016 Year 12 student body at their Year 12 Graduation.

  Running lunchtime sporting competitions for the students.

  Conducting High School assemblies.

It has been a blessing to see how the SALT members were so willing to give up their time to serve our community 
and, in the process, develop their leadership skills.

Jason Munro   |  On behalf of SALT

Mr Jason Munro
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In 2016, Mini-SALT (Student Action Leadership 
Team) consisted of 21 volunteer primary 
students from Years 3 to 6, including the school 
captains Charlotte Cox, Emily Causley, Elora Peet 
and Tianna Slade, to represent their student 
body. The students involved were: Clementine 
Budden, Ryan Betts, Riley Mead, Larissa Procter, 
Taylah Percival, Toby Saunders, Ruby Sanders, 
Zac Limon, Hannah Reid, Stevie McLuckie, 
Joseph Cox, Olivia Clinch, Ellie Piddington, 
Matilda Percival, Genievieve Cowan, Laurel 
Hwata and Elizabeth Bremner.

They were led by high school SALT students: 
Katie Cox, Lily Sanders, Bianca Procter, Sophie 
Peet, Samuel Cox and Fletcher Dillon. Part way through the year, Katie Cox and Lily Sanders stepped down to 
concentrate on their studies. We are thankful for the years of faithful and enthusiastic service they have provided. 

Mini-SALT met once a week during lunchtime and looked for ways they could serve the school, local and world 
community.

Some of the events Mini-SALT organised in 2016 were:

   Crazy Hair Day- is a day where people put their creative personality into their hair. Mini-SALT raised $597.60 in 
funds to go towards a generator for the Justus Ganifiri Community High School in the Solomon Islands that the 
High School Mission team visited.

   Around the World Day -where primary classes were transformed into different countries for the day. Mini-SALT 
packed 136 Operation Christmas Child shoeboxes and raised $525.60 towards transportation costs of the boxes, 
which travelled to children in poverty around the world. 

   Compassion Sponsor Children- over the year, Mini-SALT were ambassadors for our school’s Compassion sponsor 
children, Tedi and Sabine, who they regularly prayed for and wrote letters to.

  ANZAC Day Dawn Service- Mini-SALT participated in the ANZAC Day Dawn March, representing our school.

During the year, there was a focus on the Mini-SALT students training with the school captains in leadership, 
including leading meetings. The captains, along with the Year 6 members, also attended the GRIP Leadership 
Conference. It has been an honour to see the way the older students have worked with the younger generation 
and how they have conducted themselves in a responsible, trustworthy and Christ-like manner.

It has been a wonderful privilege to serve alongside such an energetic and dedicated team of students and facilitate 
activities that allow them to be the “salt of the earth.” (Matthew 5:13).

Kelly-Ann Cumming   |  Mini-SALT Coordinator 2016

Message from  
Student Action Leadership Team (Mini-SALT) Kelly-Ann Cumming
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The average attendance for 2016 across the whole school was 93.14%

When students are absent parents are notified via SMS on the day to confirm the absence. Parents are then 
required to supply a note explaining the absence to the relevant roll teacher. When a parent doesn’t supply a note 
within seven days the roll teacher issues a reminder to the parents. 

General characteristics of the student population
At the time of the 2016 federal census the school had 511 students in Years K-12. There were 255 primary students 
and 256 secondary students, and in addition we had 33 students in our Prep class. The School K-12 community 
was comprised of 241 girls and 270 boys. In 2016 the school had 7 students enrolled who identified as indigenous 
students.

Student attendance and management of non-attendance
2016 student attendances at a grade level are as follows:
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Student outcomes in standardised national literacy and  
numeracy testing 
Information relating to student outcomes in standardized National Literacy and Numeracy testing can be found 
on-line at http://www.myschool.edu.au/

The School’s ongoing investment in developing effective approaches to Literacy and Numeracy instruction has 
seen strong dividends in the areas of Reading and Numeracy in Primary years in particular. Writing and Spelling 
results are similarly developing as the scope of the Literacy / Numeracy Action Plan and the rollout of our explicit 
teaching framework start to take effect.

A number of highlights in the School’s NAPLAN performances in 2016 include:
  Year 3 students are on average 9 scale points or 2% above state average in Reading.
  Year 3 students are on average 14 scale points or 3% above state average in Writing.
  Year 3 students are on average 7 scale points or 2% above state average in Spelling.
  Year 3 students are on average 20 scale points or 5% above state average in Grammar and Punctuation.
  Year 3 students are on average 26 scale points or 6% above state average in Numeracy.
  Year 5 students are on average 22 scale points or 4% above state average in Reading.
  Year 5 students are on average 11 scale points or 2% above state average in Spelling.
  Year 5 students are on average 19 scale points or 4% above state average in Grammar and Punctuation.
  Year 5 students are on average 8 scale points or 2% above state average in Numeracy.
  Year 7 students are on average 8 scale points or 1% above state average in Reading.

An excellent range of above average growth was spread across all year groups in 2016 as follows:
  Year 3 2014 to year 5 2016 growth is on average 8 scale points or 10% above state average growth in Reading. 
  Year 3 2014 to year 5 2016 growth is on average 10 scale points or 13% above state average growth in Spelling.
   Year 3 2014 to year 5 2016 growth is on average 11 scale points or 14% above state average growth in Grammar 
and Punctuation.

  Year 3 2014 to year 5 2016 growth is on average 1 scale point or 1% above state average growth in Numeracy.

  Year 5 2014 to year 7 2016 growth is on average 32 scale points or 84% above state average growth in Reading.
  Year 5 2014 to year 7 2016 growth is on average 7 scale points or 15% above state average growth in Spelling.
   Year 5 2014 to year 7 2016 growth is on average 14 scale points or 42% above state average growth in Grammar 
and Punctuation.

  Year 5 2014 to year 7 2016 growth is on average 5 scale points or 9% above state average growth in Numeracy.
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  Year 7 2014 to year 9 2016 growth is on average 15 scale points or 44% above state average growth in Reading 
  Year 7 2014 to year 9 2016 growth is on average 1 scale points or 14% above state average growth in Spelling 
   Year 7 2014 to year 9 2016 growth is on average 4.4 scale points or 11% above state average growth in Numeracy

A change in genre meant that comparison of Writing performances from the 2014 to the 2016 NAPLAN testing was 
not able to be undertaken.

For the first time this year, cohort growth versus the broader student population in that year group was measured 
i.e. what percentage of the overall cohort was passed as our students improved their performances. The following 
data indicates areas of improvement measured to the overall population of the cohort:

  Year 3 2014 to year 5 2016 Reading growth saw growth past 5% of the cohort.
  Year 3 2014 to year 5 2016 Writing growth saw growth past 3% of the cohort.
  Year 3 2014 to year 5 2016 Spelling growth saw growth past 4% of the cohort.
  Year 3 2014 to year 5 2016 Grammar and Punctuation growth saw growth past 5% of the cohort.
  Year 5 2014 to year 7 2016 Reading growth saw growth past 5% of the cohort.
  Year 5 2014 to year 7 2016 Writing growth saw growth past 4% of the cohort.
  Year 5 2014 to year 7 2016 Spelling growth saw growth past 5% of the cohort.
  Year 5 2014 to year 7 2016 Grammar and Punctuation growth saw growth past 1% of the cohort.
  Year 7 2014 to year 9 2016 Reading growth saw growth past 1% of the cohort.
  Year 7 2014 to year 9 2016 Writing growth saw growth past 2% of the cohort.

The School also utilises annual Progressive Assessment Testing (PAT) through the Australian Council for Educational 
Research to further measure and analyse student / cohort performance.
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Results of the Higher School Certificate 
Thirty candidates sat for the 2016 Higher School Certificate.  A total of 19 2-Unit ATAR contributing courses were 
delivered at school: Ancient History, Biology, Chemistry, Community and Family Studies, Drama, Engineering 
Studies, English (Advanced), English (Standard), English Extension 1, English Extension 2, Food Technology, Industrial 
Technology, Legal Studies, Mathematics, General Mathematics 2, Mathematics Extension I, Modern History, Music, 
PDHPE and Physics. Construction was studied via TAFE and Visual Arts by Distance Education.  Several students also 
studied the non-ATAR Sport, Lifestyle and Recreation, English Studies and General Mathematics 1 courses.
A comparative study of Higher School Certificate results over the past four cohorts reveals the following data:

2-unit  
courses

2013 2014 2015 2016

No. of 
Students

% in Bands 
4/5/6

No. of 
Students

% in Bands 
4/5/6

No. of 
Students

% in Bands 
4/5/6

No. of 
Students

% in Bands 
4/5/6

 MCS State MCS State MCS State MCS State

Ancient History 4 50% 61% 2 67% 61% 3 33% 61% 5 60% 58%

Biology 9 33% 68% 9 33% 68% 4 50% 60% 7 43% 65%

Business Studies 2 50% 66% 2 50% 66% 5 80% 63%

Chemistry 4 0% 73% 4 0% 73% 7 14% 73% 8 50% 73%

CAFS 3 67% 66% 3 67% 66% 4 50% 65% 6 67% 65%

Design & Technology

Drama 1 0% 82% 3 100% 83%

Economics (D.E)

Engineering Studies 3 33% 72%

English (Standard) 7 0% 34% 7 22% 34% 10 0% 42% 16 31% 49%

English (Advanced) 7 14% 86% 7 14% 86% 4 25% 91% 12 75% 90%

Food Technology 5 60% 55% 3 33% 58%

French Beginners (D.E.)

Geography (D.E.)

Indonesian Beg. (D.E)

Industrial Technology 3 100% 60% 3 100% 60% 4 75% 55% 7 86% 53%

Information Technology 2 100% 60%

Legal Studies 1 100% 70% 1 100% 70% 1 0% 68% 5 80% 71%

General Mathematics 8 13% 42% 8 13% 42% 8 13% 50% 18 72% 52%

Mathematics 6 33% 77% 6 33% 77% 4 75% 81% 10 50% 76%

Modern History 6 100% 73%

Music 2 100% 4 100% 89%

PDHPE 5 80% 59% 5 80% 59% 5 40% 62% 11 91% 62%

Physics 7 0% 66% 7 0% 66% 5 60% 66% 8 50% 66%

Society & Culture

Studies of Religion II

SDD 3 67% 65% 3 67% 65%

Visual Art 3 67% 88% 1 (D.E) 100% 87%
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1-unit  
courses

2013 2014 2015 2016

No. of 
Students

% in Bands 
2/3

No. of 
Students

% in Bands 
2/3

No. of 
Students

% in Bands 
2/3

No. of 
Students

% in Bands 
2/3

 MCS State MCS State MCS State MCS State

English Extension 1 1 0% 94% 2 50% 95%

English Extension 2 1 100% 82% 2 0% 79%

Mathematics Extension 1 1 0% 79%

 
Students sat for a total of 140 examinations for 2-unit Board-Developed Courses and 3 examinations for 1-unit 
Board-Developed Courses with the following band percentages: Band E4 (0%), Band E3/E4 (33%), Band 6 (6%), 
Bands 5/6 (37%), Bands 4/5/6 (66%) and Bands 3/4/5/6 (89%). Average marks of 80% or higher were achieved in 
Information Processes and Technology (81%), Music (83%) and PDHPE (85%).

Granting of the Record of School Achievement
Several students from Year 10 and Year 11 at Maitland Christian School chose to depart the education system at 
the end of 2016 and were eligible to receive their RoSA but did not request the awarding of their RoSA at that time.

Senior Secondary Outcomes
In 2016 3.33% (1 student) of Year 12 students were undertaking vocational or trade training.

Retention of Year 10 to Year 12 and post school destinations
At the end of 2016 a total of 49 students left the school in Years 10, 11 and 12 for the following destinations:

Year 10 Year 11 Year 12

Attend another school 5

University 13

TAFE/apprenticeship 6 2 5

Other post-school training 3 2

Workforce 9

Move interstate/overseas 2 1 1

Total departures 16 3 30

49

For 2015→2016 the retention rate from Year 10 to Year 11 was 88%. 
For 2015→2016 the retention rate from Year 11 to Year 12 was 89%. 
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Workforce Composition

Two staff members have indicated that they have an Aboriginal or Torres Strait Islander heritage.

Teacher Standards
All teachers at Maitland Christian School are committed Christians of evangelical protestant persuasion who 
subscribe to the School’s Statement of Faith (see attached). They are committed to teaching from a Christian 
worldview perspective.

All of our teachers have teacher higher education qualifications as follows:

Total Staff Full Time Staff Part Time Staff FTE

K-12 Teachers 7 6 1 6.8

Primary Teachers 16 14 2 14.8

Secondary Teachers 22 16 6 20.0

Total Teachers 45 36 9 41.6
Ancillary 23 10 13 18.4

School Pastor/Chaplains 3 1 2 1.8

Total Staff 71 47 24 61.8

Category Number of 
Teachers

Teachers having teacher education qualifications from a higher education institution 
within Australia or as recognised within the National Office of Overseas Skills Recognition 
guidelines.  (The main teaching qualifications include Bachelor of Education, Bachelor of 
Teaching, Diploma in Education, and Graduate Diploma in Education).

45

Teachers having a bachelor degree from a higher education institution within Australia 
or one recognised within the EI-NOOSR guidelines but lack formal teacher education 
qualifications.

0
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Other additional qualifications include:

Qualification Number of 
Teachers

Bachelor of Arts: Primary K-6 1

Bachelor of Arts 9

Bachelor of Information Technology 1

Bachelor of Arts English & Drama 1

Bachelor of Music Studies 1

Bachelor of Economics 1

Bachelor of Early Childhood Studies 2

Bachelor of Design 1

Graduate Certificate in Educational Studies - Engineering 1

Graduate Certificate in Theology 1

Diploma in Children's Writing 1

Bachelor of Arts in Visual Arts 1

Bachelor of Music 1

Bachelor of Science 3

Bachelor of General Studies 2

Bachelor of PD/H/PE 2

Bachelor of Laws 1

Master of Educational Administration 1

Graduate Certificate in Management 1

Master of Education Information Technologies 1

Master of Education Educational Leadership 1
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Professional Learning
Maitland Christian School is committed to providing Professional Development for all members of staff in order 
to enhance their opportunities for learning and/or train them in procedures, techniques and teaching practices 
which culminate in a better learning environment for the students. The School is also registered as a Teacher 
Accreditation Authority (TAA) under the NSW Teachers Institute.

As part of the School’s commitment, it supported members of staff to participate in a large number of Professional 
Development activities during 2016. These included school based in-service courses as well as many external 
courses and conferences, some of which were accredited courses and others were not.  Extra training and 
development for executive and teaching staff formed part of the School’s involvement in the Literacy / Numeracy 
Action Plan.

The school conducted a number of Staff Development Days, both at the beginning of the school year and again 
midway through the year, and training was designed to assist the School in embedding its Strategic Plan.  All 
teaching staff attended these days which included internal training, guest speakers and trainers, as well as one day 
at the THACCCSA Conference. Areas of training at these Professional Development days included the following:

  Motivation, Collaboration and Workplace Theology.

  Child Protection.

  Student Welfare.

  Explicit Teaching.

  Transformation by Design.

  New Hope International.

  Utilising PAT data to track student learning.

  Introduction to the Silent Edge coaching tool.
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Other Professional Development completed throughout the year included:

Event Name Number of Staff 
Participating

Aboriginal Student Education 1

Access IT Training 2

AIS Special Education Essentials 2

Behaviour Learning Nutrition 1

Bus Driver Training 1

Canvas Migration Training 2

Child Protection 3 day conference 1

Christian School Library Conference 1

Computing Studies Workshop 2

Conflict Resolution 2

Copyright Training 1

CSA Curriculum Symposium 1

CSA National Business Managers Conference 1

CSA National Policy Conference 1

CSA Principals Assistant Forum 1

CSA Teachers Accreditation Committee 2

Developing PAT Schools 2

Digital Creativity 1

Digital Discipleship 1

Doug Goodwin Workshop 2

Electrical Test & Tag Training 1

eSmart Cyber Safety 1

First Aid 3
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Event Name Number of Staff 
Participating

Get Reading Right Training 5

Helping Educators Thrive 1

HSC Maths General 2 Course 2

ICT Managers and Leadership Conference 1

Interpreting Schools Assessment Data 2

Lawsense School Legal Seminars 3

LNAP Coaching on numeracy assessment and planning (Lynelle Campbell) 2

LNAP Explicit Teaching Training 16

LNAP Literacy Training 6

LNAP Training on Novel Ideas (Donna Dressman) 16

LNAP Update Days 4

MacqLit 3

Making Mathematics – 2 Unit 2

Mathematics Extension 2 Long Course 1

Maths Mastery 1

Mindfulness in Education 1

MiniLit 1

Moving to Learn 3

New Geography Curriculum Training 1

No Compromise 1

NSW Syllabus for Australia Curriculum Training 1

Plug Replacement Course 1

PreLit Course 2
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Enrolment Policy
The Maitland Christian School is a major ministry of the Metford Community Baptist Church and was established 
in 1983 to be a partnership between Christian parents, school and church to educate the students with a Christ-
focused perspective and prepare them for being a part of the Australian community.

The School primarily enrols children from families who are regular attendees of protestant evangelical Christian 
Churches and encourages all parents to be actively involved in the School community and in the education of their 
child/ren. The School will work towards building a culture where, by 2018, there is a 75% significant majority of 
church attending families in the School and may refuse enrolment of new families who don’t attend a Christian 
church to maintain this objective. Siblings of children already enrolled will not be refused enrolment based on the 
majority of church attending families being maintained.

In the event that classes are approaching capacity, children and grandchildren of members of the Metford 
Community Baptist Church will have first preference for enrolment and children of employees of the School will 
have second preference for enrolment in the School.

A church attending family is defined as one having at least one parent attending a protestant evangelical church at 
least twice per month and confirmed by a letter from the Minister/Pastor of the church being attended. 

Children and parents from families who do not regularly attend a Christian church, or who attend a church other 
than a protestant evangelical church, must be familiar with and support the aims, objects, vision and mission of 
the School prior to enrolment of their child/ren in the School. Familiarity will be to the satisfaction of the School 
Principal and the Metford Community Baptist Church Pastor.

The parents must give unqualified support to the School for the curriculum and the methods used in the education 
and development of their child/ren. The parents must also be in agreement for the church Pastor and/or Senior 
Chaplain to provide pastoral support to the family at appropriate times by visitation to the home when the whole 
family is present.

For those families where there is no church attendance, the understanding of the Christian faith can only be 
achieved by both parents attending all of a series of classes run by the Metford Community Baptist Church which 
presents the main features of the Christian faith. The classes will be run at specific times each semester and may be 
run separately for a family if this can be arranged with the church Pastor, with either the Pastor or another member 
of the church leadership being available. 

For urgent enrolment situations where the parents do not attend a protestant evangelical Christian church, 
enrolment will only be received on condition that the Christian Faith classes run by the Metford Community Baptist 
Church will be attended within the following 6 months.  

If at any stage the family or the enrolled child ceases to support the mission, vision, aims and objects of the School, 
enrolment may be withdrawn, with one term’s notice, if attempts by the School to improve the situation prove 
unsuccessful.

Enrolment of children from a family where at least one parent is a regular attending member 
of the Metford Community Baptist Church will be given a 10% discount each year on the 
standard tuition fees for each fee paying child enrolled. 

Enrolment of children where at least one parent is a regular attendee of the Metford 
Community Baptist Church, but not a member, will be given a 5% discount on application 
each term on the standard tuition fees for each fee paying child enrolled. Regular attendance 
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is defined as 3 times per month on average and will be on a term by term basis. The Pastor of the church must 
approve the application on each occasion.

Enrolment of children of an employee of the Maitland Christian School will be given a discount on the standard 
tuition fees for each child enrolled. The discount will be 10% for those who work for more than an average of 20 
hours per week for each term of school and a discount of 5% for those who work an average of 19 or less hours 
per week for each term of school. 

Where employees of the School are members or attendees of the Metford Community Baptist Church the 
discounts/rebates are accumulative.

Enrolment of all children is conditional upon the timely payment of school fees and enrolment may be withdrawn 
if a child’s education fees are in arrears by more than one term.

Fee assistance is available to those who wish to apply and discussions with the Business Manager about the terms 
and conditions of assistance and outcomes agreed will be treated in confidence.
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School policies 
The full version of the following policies can be obtained by contacting the School office. 2016 saw a significant 
revision of a number of the school policies. 

Student Welfare Policy
This policy outlines the management of student welfare within the Maitland Christian School community.

We believe:

1.  The one sovereign triune God, who has revealed Himself through Christ and in His Word the Bible, is the Creator 
and Redeemer of the ordered world that He sustains moment by moment through His word of power. (Hebrews 
1:3)

2.  Human beings are called to act in a stewardly manner towards each other and towards God’s creation, according 
to God’s created norms. Due to the fallen nature of humanity, we excercise this stewardship imperfectly.

3.  MCS devises (and revises) its policies and procedures to guide the life of our community under the Lordship of 
Jesus Christ and in the light of the laws and regulations of New South Wales.

4.  Due to the fallen nature of man we can expect the need for the school to intervene in student welfare concerns.   
(1 Corinthians) 

5.  We can take comfort when the need for school intervention occurs in acknowledging that God is sovereign over 
all things and that Jesus experienced suffering on our behalf.

6.  God uses all situations for His purposes and our good even when we cannot see or feel that this is so (Romans 8)

7.  We will aim to offer care, compassion, sensitivity and support to all members of the school community using 
Jesus as our role model to follow. (2 Corinthians)

8.  Christ’s sacrifice is the highest price for every pleasure and the deepest comfort for every pain.

And we recognise:

1.  That the notion of pastoral care for students must underpin the range of teaching and support tasks undertaken 
by teachers and administration staff.

2. Student welfare refers to the mental, physical, emotional and spiritual well-being of the student.

3.  Providing a student welfare policy and program are essential as part of developing a sense of worth and fostering 
personal development.

 

Therefore we will:

1. Provide daily opportunities to speak into children’s heart on how to be more Christ-like.

2.  Provide specific Pastoral Care/Devotions classes in secondary school to address year group/
stage specific issues through a Christian worldview.

3.  Ensure we monitor student wellbeing, particularly across crucial transitional periods of 
their life.
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Bullying And Harassment Policy
We believe:

1.  The one sovereign triune God, who has revealed Himself through Christ and in His word the Bible, is the Creator 
and Redeemer of the ordered world that He sustains moment by moment through His word of power. (Hebrews 
1:3)

2.  Human beings are called to act in a stewardly manner towards each other and towards God’s creation, according 
to God’s created norms. Due to the fallen nature of humanity, we excercise this stewardship imperfectly.

3.  MCS devises (and revises) its policies and procedures to guide the life of our community under the Lordship of 
Jesus Christ and in the light of the laws and regulations of New South Wales.

4.  Due to the fallen nature of man we can expect the need for the school to intervene in bullying and harassment 
concerns.   (1 Corinthians)

5.  We can take comfort when the need for school intervention occurs in acknowledging that God is sovereign over 
all things and that Jesus experienced suffering on our behalf.

6.  God uses all situations for His purposes even when we cannot see or feel that this is so. (Romans 8)

7.  We will aim to offer care, compassion, sensitivity and support to all members of the school community using 
Jesus as our role model to follow. (2 Corinthians)

8.  Christ’s sacrifice is the highest price for every pleasure and the deepest comfort for every pain.

And we recognise:

1. We are committed to providing a safe environment for all its students.

2. A safe environment should promote learning, personal growth and positive self-esteem.

3.  Our aim is to encourage and develop healthy and positive relationships where the individual differences of 
students are respected by all.

4. We will not tolerate harassment of any kind, whether it is verbal, written, electronic or physical behaviour.

 

Therefore we will:

1. Implement policies and procedures that are centred around Procedural Fairness for all students and families.

2. Ensure staff are aware of the policy and procedures.

3. Ensure students know what to do if they are feeling bullied or harassed.

4.  Ensure appropriate resources are utilised (and, where necessary, psychologists, chaplain, 
Senior Chaplain, outside agencies and Police School Liaison Office) to combat bullying and 
harassment.

5. Inform parents of situations that arise.
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Rationale And Biblical Basis
We believe parents should seek to lead their children to become the best they can be.  Teachers, acting in the 
place of the parents (who derive their own authority from God), will also seek to lead students to become like 
Jesus Christ in their behaviour, both in their personal development and in their relationship with others. Hence, 
students are taught, guided, advised and instructed according to scriptural principles.  Both teachers and students 
are encouraged to consider the following words of Paul in Philippians 1:27:

“Whatever happens, conduct yourselves in a manner worthy of the Gospel of Christ”

As the staff attempt to imitate God in their dealings with others, so students are also encouraged to be Christ-like 
and to become His disciples.

Part of such discipline/discipleship involves, among other things, a genuine respect and care for those in authority. 
The qualities of commitment, reliability, trustworthiness and concern for each other are emphasised. Each student, 
from Prep to Year 12, is encouraged to see his/her talents as a gift from God, to be employed in serving Him in trust 
and obedience.

Discipline is something that is done for the student not to them. It means guiding the student towards maturity 
and the development of character. Discipline is more than giving orders and rules or punishing misbehaviour, it 
is to instruct, educate, guide and train with faithful consistency. It is the making of a disciple, the development of 
Christ-like behaviour. There are two elements to discipline: constructive and corrective. Constructive measures 
(the encouragement of Christ-like behaviour) seek to build self-discipline in students. Corrective measures (or 
rather the discouragement of un-Christ-like behaviour) are also necessary at times. 

The goal of discipline is for students to take responsibility for their own behaviour. Students are encouraged to live 
in community, be sensitive to the needs of others and be willing to serve others. They are encouraged to develop 
their own internal restraints on behaviour, i.e: self-discipline. Being well behaved is not merely a matter of obeying 
a set of rules but derives from a personal discernment of what is appropriate and Christ-like behaviour.

Discipline is one of the means by which the student becomes like Jesus, it redirects a student and addresses the 
future and not just the past. It is a means of discipleship where, in the School setting, students are discipled to use 
the skills and knowledge they are acquiring to be God’s person, in God’s place under God’s rule. As we discipline 
students it must be a demonstration of God’s grace.

 

 
Intended Use
The Student Discipline Policy is intended for the staff of the School in order to provide a mechanism for ensuring 
fairness in addressing and correcting poor student behaviour. The Student Discipline Procedure document specifies 
the current processes to be applied when interacting with different stakeholders whilst dealing with disciplinary 
matters.
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Student Discipline Policy
1. Code of Conduct

Rights and responsibilities for students and teachers include:
a. expected standards of behaviour in the classroom, playground and while travelling to and from school. 
b. safety in and around the school and at all school activities. 
c.  acceptable standards of behaviour while on excursions and participating in or attending sporting or other activities.
d. obedience to requests from staff and others in positions of authority. 
e. adherence to the School’s homework policy.
f. adherence to the standards of dress determined by the school community. 
g. prohibition of illegal drugs, alcohol, tobacco and weapons. 
h. positive and respectful relationships between all members of the school community.

2. Rights for students and teachers

a.  Every student has the right to a learning environment free from bullying and intimidation and to feel safe and 
happy at school. They have a right to be treated fairly and with dignity. The same rights apply to teachers as the 
school is their workplace.

3. Corporal Punishment

a.  The school does not administer corporal punishment nor does it explicitly or implicitly sanction the administering 
of corporal punishment by non-school persons, including parents, to enforce discipline.

4. Discipline Summary

a.  A disciplined and orderly school environment is absolutely necessary if we expect students to be safe at school.  
High expectations of good behaviour should coincide with high expectations for class work, bookwork and 
homework.

b.  Most discipline issues will be dealt with by the playground teacher or class teacher. Teachers should wherever 
possible deal with their own class management. It is important that we seek to understand what is ‘driving’ 
behaviour and tailor our responses appropriately.

c.  Poor behavior should be addressed, with misbehaving students explicitly told of the inappropriateness of their 
action(s).  A consequence should follow if misbehaviour is repeated.

d.  When working with, and disciplining students, a staff member should consider the student’s:
 i. Background
 ii. Personality
 iii. Maturity level
 iv. Intent of the action
 v. Possible cries for help
 vi. Previous problems in the same or similar areas
 vii.  Child’s inability to understand normal social or behavioural conventions, 

especially where disability provisions are in place
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Grievance Resolution Policy
The school’s approach to handling complaints and grievances is contained in the Communications Policy.  It is 
based on the four following biblical principles:

1. Talk first with the person with whom you have a problem.

If your brother sins against you, go and show him his fault, just between the two of you.  If he listens to you, you 
have won your brother over. Matthew 18:15

 

2. If you can’t resolve the problem take a wiser person with you.

But if he will not listen, take one or two others along, so that every matter may be established by the testimony of 
two or three witnesses. Matthew 18:16

 

3. Only refer matters to a higher level when the prior steps have been tried.

If he refuses to listen to them, tell it to the church; Matthew 8:17a

 

4. Preserve unity as much as you on your part can do.

Be completely humble and gentle; be patient, bearing with one another in love. Make every effort to keep the unity 
of the Spirit through the bond of peace: Ephesians 4:2-3
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School Improvement Targets: 
Across the period of 2016 – 2018, Maitland Christian School has set the following headline areas to target improved 
practice and outcomes as part of their Strategic Plan for this period.

Progress towards the development of this plan during the 2016 school year include:

Spiritual: 
  Christian Culture – 

 • Staff Completion of New Hope International Effective teaching and Learning series 1.
 • Further Development.

  Christian Curriculum – 
 •  Initial staff training (over 50% of teaching staff) in the Transformation by Design Christian Curriculum framework.
 • Christian Leadership.
 • Ongoing mission and leadership program for students.
 •  Involvement in various student leadership events – Stand Tall, Bible Society Masterclass, Lords Mayor’s 

Prayer Breakfast and Student Leadership Forum. 
 • Targeted guest speakers to support student thinking and action.
 • Ongoing development of Student Leadership Teams in Primary and High School.
 • Staff and Executive Professional Development.

  Focussing on head, hearts and hands – 
 • New Hope International and Transformation by Design Training.
 •  Further development of mission and service options for students. New connection with Justus Ganifiri 

Community High School in the Solomon Islands.
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Pedagogy: 
  MCS Explicit Teaching Framework – 

 •  Development and refinement of pedagogical framework to implement and coach Explicit Teaching 
implementation.

  Target Key Strategies – 
 • Refining overall Explicit Teaching framework.
 •  Completing first round of Silent Edge Coaching platform to allow staff to gain feedback and set targeted 

commitments to change.

  Develop Instructional Coaching – 
 •  Various onsite workshops and mentoring of the Executive team towards development of Instructional 

Coaching.
 •  Engagement with high performing consultants and leadership teams to mentor improved approaches to 

coaching. 

  Coaching of Teachers – 
 •  First round of Silent Edge coaching across semester 2, 2016. Teaching staff have received feedback and also 

planned commitments to change and move forward.

Support: 
  Refine IEP Process – 

 • IEPs are updated across a 12-month cycle throughout the year and more regularly for some students.
 • Greater staff involvement in IEPs.
 • High School student involvement in the IEP process.

  Term by term strategies – 
 •  Utilisation of the School Psychologist to improve staff understanding and skills in the care of students with 

learning disabilities.
 • Support from the Learning Support team for care and strategies for students with particular learning needs.

  Staff Coaching – 
 • Developing Quality Explicit Teaching and Universal Design for Learning via Instructional Coaching.

Staff Development: 
  Implement Silent Edge Coaching Platform – 

 •  Development of MCS Teaching Standards framework.
 •  Executive staff training in the Silent Edge Platform and Instructional Coaching.
 •  Implementation of first round of instructional coaching.
 •  Inclusion of elements of Transformation by Design to support linkages to Spiritual 

focus.

   Preparation for Registration – initial planning, exploration of improved Policy platform and 
curriculum presentation for 2017 development.
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NSW Literacy and Numeracy Action Plan   
2016 was the last year of involvement by Maitland Christian School in the NSW Government’s Literacy and 
Numeracy Action Plan (LNAP).

The priority areas for the 2015 / 2016 plan were as follows:

a.  Expand and enhance the focus on the central priorities of instructional leadership, diagnostic assessment, 
differentiated learning and tiered interventions in Years K-2 and to increase attention to the: 

  i. teaching of numeracy and mathematics  
  ii. relatively poor literacy performance of boys in comparison with girls  
  iii. teaching of writing  
  iv. performance of Aboriginal and Torres Strait Islander students, particularly in non- metropolitan areas.  

b.  Engage in further strengthening of partnerships between home and school and the broader community, and in 
doing so draw on the strategies available to all schools through appropriate resources.  

c.  Ensure resources under the Action Plan are directed to supporting the literacy and numeracy learning of students 
in Kindergarten to Year 2.  

d.  Continue to report on the literacy and numeracy performance of students through the use of the Literacy and 
Numeracy Continua and examination of subsequent data, including Year 3 NAPLAN performance.  

e.  Consider the impact of the chosen literacy and mathematics interventions on student learning, the impact of 
instructional leadership within the school and the role of the parent and community body in contributing to 
literacy and numeracy development. 

f.  Showcase and make available the outcomes of practices adopted under the Action Plan to other independent, 
Catholic and public schools.

There were four elements to the 2016 Literacy and Numeracy Action Plan broken down to specific strategies in 
each element:

Element 1 - Effective and evidence-based teaching of literacy and numeracy 
i.  Teachers plan and implement a structured sequence of lessons focused on the explicit teaching of early writing 

skills. 
ii.  Teachers plan and implement a structured sequence of lessons focused on the explicit teaching of early 

numeracy/reading/writing skills. 
iii.  Staff develop a deeper understanding of the different elements of Explicit Teaching, with school wide 

implementation. 
iv.  Staff are effective in the teaching of Novel Ideas as a tier 1 ‘d I’ literacy program.

Element 2 - Implement a three-tiered K-2 literacy and numeracy intervention based on initial (diagnostic) 
assessments and personalised learning 
i.  Whole class numeracy instruction is informed by comprehensive, diagnostic and developmentally appropriate 

assessment for every child. 
ii.  Whole class literacy instruction is informed by comprehensive, diagnostic and developmentally appropriate 

assessment for every child. 
iii.  Tier 1 classes are engaged with effective ‘d I’ novel units to integrate components of Literacy.
iv.  Numeracy classes are adequately resourced with hands-on materials and programs to support explicit teaching.
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Element 3 - Instructional leadership and whole school engagement with literacy and numeracy 
i.  Development of an effective and sustainable 2016 School Implementation Plan that is underpinned by a valid 

and thorough Situational Analysis. 
ii.  Principal and executive team are active in leading whole school engagement focused on literacy and numeracy. 
iii.  Requirements for independent evaluation are fulfilled to reflect initiatives undertaken as part of the Action Plan. 
iv.  Participate in collaborative networking opportunities regarding initiatives undertaken as part of the Action Plan. 
v.   Development of a specific initiative to capture the strategies undertaken as part of the Action Plan that can be 

shared through collaborative networking opportunities. 
vi.  Staff are developing explicit teaching strategies and receiving feedback to target personal improvement in Literacy. 
vii.  Staff are developing explicit teaching strategies and receiving feedback to target personal improvement in 

Numeracy.

Element 4 - Monitoring student and school literacy and numeracy performance using reporting tools required 
by the State to identify where support is needed to track student progress
i.  Teachers will effectively assess students in numeracy in order to monitor student progress and inform instruction.
ii.  Teachers will effectively assess students in literacy in order to monitor student progress and inform instruction. 
iii.  Literacy and numeracy progress is monitored for all students in K-5 using appropriate reporting tools to ensure 

student needs are being met. 

A summary of expenditure for the 2016 Literacy and Numeracy Action Plan is included in the table below:

2016 TOTAL Funding Expenditure

Mandatory Reform Area 1 Subtotal $ 25 100.00

Mandatory Reform Area 2 Subtotal $ 19 676.87

Mandatory Reform Area 3 Subtotal $ 50 850.00

Mandatory Reform Area 4 Subtotal $ 12 937.50

Mandatory Reform Areas 1-4 TOTAL $ 108 564.37
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Parent Satisfaction Survey 

The key areas that parents were surveyed for included:
  Values and Culture
  Leadership and Direction
  School Communication
  Curriculum
  Co-curriculum
  Learning and Extension
  Teaching Standards
  Learning Environment
  Resources and Facilities
  Homework
  Reporting
  Pastoral Care and Wellbeing
  Student Transition
  Student Engagement
  Parent Engagement

The results were given in satisfaction categories as 
follows:

  Excellent 
  Good
  Requires Attention
  Immediate Action Required

All parents in the School were invited to undertake the 
survey and 220 parents responded. 

The time that these respondents have been involved as 
parents in the School is given below.

Key Areas that parents rated as “Excellent” were: 
  Values and Culture
  Learning Environment 
  Resources and Facilities

All other Key Areas were rated as “Good” by our parents. 
Parents did not rate any Key Areas as “Requires Attention” 
or “Immediate Action Required”.

Key strengths that parents noted included:
  Christian values and Christ focused education
  Small school with a community feel
  Good size classes and supportive environment

Key improvements that parents would like to see are:
  More and better communication
   Better support for extension students and students 

with a disability
   Better adherence to, and enforcement of school uniform

Parent, staff and student satisfaction
Maitland Christian School’s mission is to work in partnership with families and churches by offering a sound Christ-
centered education which encourages the fullest possible development of the spiritual, academic, physical and social 
characteristics of each child. 

Satisfaction surveys have been conducted via a number of forums in the past few years. The 2013 Annual Report 
utilised a school-based survey. The 2014 Annual Report satisfaction data was taken from a comprehensive Community 
Health Audit undertaken by Endeavour Community Relations & Development. In 2015, the services and expertise 
of the Association of Christian Schools International were utilised to undertake a Spiritual Climate Assessment and 
results from this assessment were shared. To review the 2016 School year, the services of a consulting and business 
advisory group called MYP were utilized to measure student, staff and parent satisfaction.

Length of time involved 
as a parent at Maitland 

Christian School
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Student Satisfaction Survey 

The key areas that students were surveyed for included:
  Values and Culture
  Leadership and Direction
  School Communication
  Curriculum
  Co-curriculum
  Learning 
  Teaching
  Environment
  Resources and Facilities
  Homework
  Reporting
  Behaviour
  Student Transition
  Parent Engagement
  Student Engagement

The results were given in satisfaction categories as 
follows:

  Excellent 
  Good
  Requires Attention
  Immediate Action Required

Students from Years 5-12 in the School were invited to 
undertake the survey and 155 students responded. 

The time that these respondents have been students 
in the School is given below. 

Students rated all Key Areas as “Good” apart from the 
following which they rated as “Requires Attention”: 

  Behaviour
  Parent Engagement 

Key strengths that students noted included:
  Good and supportive teachers and friends
   The opportunities we have with sport, music, art and 

technology
  The extra support students receive with learning
  Being in a Christian school

Key improvements that students would like to see are:
   Student behaviour to be more respectful; stronger 

discipline
  Longer time to do assignments
  More interactive lessons/teaching

Length of time as a 
student at Maitland 

Christian School
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Staff Satisfaction Survey 

The key areas that staff were surveyed for included:
  Organisation
  School Leadership
  Team Leadership
  Teamwork
  Empowerment
  Communication
  Procedures
  Equality
  Work/Life Balance
  Recognition
  Resources
  Workplace Health and Safety
  Training/PD
  Career Advancement
  Staff Engagement

The results were given in satisfaction categories as 
follows:

  Excellent 
  Good
  Requires Attention
  Immediate Action Required

All staff members were invited to undertake the survey, 
and 62 staff members responded. 

The time that these respondents have been involved 
as staff in the School is given below.

Key Areas that staff rated as “Excellent” were: 
  Resources 
  Workplace Health and Safety 

All other Key Areas were rated as “Good” by our Staff. 
Staff did not rate any Key Areas as “Requires Attention” 
or “Immediate Action Required”.

Key strengths that staff noted included:
  Christian working environment
   Dedicated staff that support each other and their 

students
  Supportive community including parents and students

Key improvements that staff would like to see are:
   More scheduled time to prepare programs with 

colleagues
  Support for staff to be operating within their strengths
   More effective communication from the executive 

team 

Length of time staff 
have been involved in 
education at Maitland 

Christian School
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School’s Foundational Position
Since the School’s inception in 1983 the following statements outlining the Aims of the school and the School’s 
Statement of Faith have been adhered to.  When people seek to join the School community as a member of 
staff, a family enrolling a child or as a member of the Board, they are asked to indicate their agreement to 
these two statements.

Firstly, it is important that all members of the school community understand and agree with the core purpose 
of the School.

Secondly, as a Christian School with members of the school community coming from a wide variety of 
Christian traditions, it is important that there is a statement of the core position that the School takes on 
spiritual understandings.

The Aims of Christian Schools
Christian Schools are being developed to contribute to the educational facilities of the Commonwealth of 
Australia by establishing and maintaining, in such suitable places that may be thought convenient, preschools 
and primary, secondary and other educational institutions of the highest standards for the purpose of 
achieving the objects hereinafter mentioned, namely:

(a) To provide an education of high academic standards based on:

 •  An acceptance of the lordship of Christ, and

 •  An acceptance of the Bible as the revealed Word of God;

as these are defined in the Statement of Faith of the company.

(b) To provide an education that also:

 •  Fosters self-discipline in the learner while teaching him to accept the discipline of the church which is 
the Body of Christ and to obey the laws of the Government.

 •  Develops the individuality of the learner and stresses the function of the learner as a member of the 
Body of Christ and of the community.

 •  Trains the learner in the moral and ethical standards of the Bible as interpreted in the teaching of the 
New Testament.

 •  Develops the learner’s creative and critical abilities.

 •  Stresses co-operation rather than competition and fosters the development of the gifts, skills and 
abilities of the learner for the service of Jesus Christ in the Body of Christ and the community.
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The Statement Of Faith
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New Testaments in 
their entirety and that the Holy Spirit so moved the writers that what they wrote are authoritative statements 
of truth for all matters of faith and conduct.

We believe there is one God in whom there are three equal Divine Persons, revealed as the Father, the Son 
and the Holy Spirit; and who of His own sovereign will created the heavens, the earth and all that is contained 
within the Universe.

We believe the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, conceived by the 
Holy Spirit and born of the Virgin Mary.  As God He became flesh and dwelt among us; as man He was God.

We believe all men are in a fallen, sinful and lost condition through the rebellion of Adam and Eve, who 
were created without sin, and in this state of depravity are helpless to save themselves and are under the 
condemnation of God to eternal punishment in Hell.

We believe that the salvation from the penalty and consequences of sin is found only through the 
substitutionary, atoning death and resurrection of the Lord Jesus Christ.

We believe it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates faith within 
them and regenerates and fills those who believe on the Lord Jesus Christ as Lord. It is the indwelling Spirit 
who bestows the Gifts of the Spirit and manifests the Fruit of the Spirit in the believer.

We believe Christ died for our sins, was buried and the third day rose from the dead; that He appeared to 
men who touched Him and knew His bodily presence and that He ascended to His Father.

We believe the Lord Jesus Christ will return in person with His saints and that the full consummation of the 
Kingdom of God awaits His return.

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at the return 
of Jesus Christ and be forever with the Lord, while those who have not believed will be resurrected to stand 
at the Judgement Seat of God to receive His judgement and eternal condemnation to Hell.

We believe in the actual existence of Satan who is the father of all evil and opposed to God, although ultimately 
subject to the purposes of God and destined to be confined forever to Hell.

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which finds 
its visible manifestation in the local community of believers and ministers through the co-operative exercise 
of God-given gifts by the entire membership.  Each local community of believers is competent under Christ 
as Head of the Church to order its life without interference from any authority whether civil or ecclesiastical.

We believe there are two ordinances instituted by the Lord Jesus Christ:  

 •  Baptism by immersion of all believers;

 •  The Lord’s Supper which is a memorial and proclamation of the Lord’s death until He returns. 



Maitland Christian School Annual Report 2016                                                                                                                                      48

Attachments

Mission & Vision Statements
The School’s Mission Statement is a succinct statement devised by the School Board some years ago to outline the 
School’s core purpose. This is supported by a Vision Statement which outlines key ways in which the School strives 
to achieve its mission.

School Mission Statement
The School’s mission is to work in partnership with families and churches by offering a sound Christ-centred 
education which encourages the fullest possible development of the spiritual, academic, physical and social 
characteristics of each child.

Vision Statement
We believe that God has called Maitland Christian School to be a school that:

   Strives to develop individuals who are equipped to penetrate and impact the world by living obedient and 
responsible Christian lives as servants of Jesus Christ.

   Encourages children to strive towards excellence so that they may reach their full potential in all that they do.
   Helps each child to develop a realistic self-concept of who they are in Christ.
   Cares about children, helping to nurture them in their faith and guiding them towards spiritual maturity, based 
on the knowledge and understanding of God and His Word.

   Strives to cater for each child’s abilities, needs and interests by providing them with opportunities to develop 
their gifts and talents.

   Assists children to understand the process of learning by teaching them the strategies to improve their own 
learning skills. 

   Prepares children to be competent communicators, able to verbalise, articulate and think critically.
   Seeks to develop healthy interpersonal relationships at all levels, considering them to be a vitally important 
aspect of the school community.

   Aims for the highest possible quality in educational facilities, resources and staff.
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